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As your local SHRM chapter, our great 

HRLA community can also be a source 

of inspiration to you!  From networking 

with other HR and affiliate professionals 

to monthly educational sessions on 

current HR topics, we are here to help 

you in all phases of your HR career!   

 Just starting out as a new grad 

or student?  Join our student chapter 

and meet others like yourself who are 

navigating a career path in this profes-

sion, or become a chapter member and 

query others already working in the field 

about their challenges and day-to-day 

operations.  Got a few years in HR under 

your belt, but not sure what your next 

career move is?  Talk to some of our 

long-term HRLA chapter members who 

can lay out a path for you to become 

certified in SHRM’s new competency 

program.  By focusing on key HR compe-

tencies such as Ethical Practice, Busi-

ness Acumen and Relationship Manage-

ment, you may find you have a particu-

lar affinity towards an area of HR, and 

that can help you in determining a ca-

reer path. 

  

 

 

 

 

 

 

 

Or are you a seasoned HR manager who 

wants to hone in on particular skills, or 

maybe begin mentoring others in the 

profession?  Your experiences and 

knowledge are so important to others . . 

.  and as those of us who are active 

volunteers realize,  giving feels good! 

 

     We’ve got a great year lined up for 

you to get started!  Eric Marcus, Ph.D. 

  

President’s Message 

 While I hate to see the holiday 

season pass, the new year marks the start 

of another favorite activity of mine.  As an 

avid journalist for over 40 years,  I use the 

month of January to access what I accom-

plished in the previous year, and I set a 

few goals for the new year.  I look at all 

areas of life . . . My career and profession-

al development,  my personal hobbies, my 

family, my health and my relationships.  

It’s always enlightening to see what I was 

able to do, and what else came along that 

I didn’t envision! 

 As an HR professional, have you 

set some goals for yourself?  What would 

you like to learn, improve upon, practice 

or do differently this year? I’m picking 

“social media” this year (I guess it’s not 

going away!), as well as broadening my 

understanding of coaching and employee 

development.  I agree with some of our 

current HR thought leaders that we need a 

different system than the dreaded annual 

“employee evaluation” . . .   But what do 

we replace it with????  I am anxious to 

delve into the topic! (and if anyone else is, 

let’s form a study group!) 

and Director of graduate programs 

in Industrial and Organizational  

Psychology at UNH, kicks off our 

January 14th dinner meeting on a 

topic that couldn’t be more timely . 

. . . making productive use of con-

flict in the workplace.  Clearly,  as 

the world is embroiled in conflict on 

a global scale,  learning how to get 

our needs met while interacting 

with others is a critically needed 

human skill for all HR managers.  

Getting some tools to help us use 

human conflict at work productively 

is worth the price of the meeting to 

me!  Please add to your agenda 

and register for this . . .  More infor-

mation inside and on our website. 

 In February, we have our 

annual HRLA Breakfast for new 

members, or professionals who are 

considering joining.  Held at the 

impressive Mystic Hilton on Febru-

ary 10,  it’s a wonderful opportunity 

to extend a hand to new chapter 

members, or those considering 

joining.  Attendees can learn the 

benefits of becoming an HRLA 

member and gaining certification, 

as well as meeting other profes-

sional.  Hope to see you there! 

HR !!! 

We 

  

  

http://www.hrlact.org/
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SHRM STATE COUNCIL UPDATES 

2016 HRLA Board 

Left to Right: 

Janine Dunn, Joy Baldridge, Jodie Bartnicki, Janet Welch, Maria S. D’Amelia, Jessica Linicus, Maria Fisher-Proulx, Karen 

Eichstaedt, Gary D’Orsi, Maura Bonafede, Sandra Spencer, Gail Perrelli, Denise Mangano, Katie Quackenbush, Sandra 

Lamotte,  (missing from the photo: Ilie Saracovan) 

  

       Welcome Randy Chase! 

Please take a moment to meet our 2016 SHRM State 

Council Director Randy Chase! 

Randy has distinct abilities in Global Human Resources,  

Leadership and Executive Coaching,  with unique corporate 

and military expertise. He is also skilled in driving organiza-

tional transformation and developing leadership talent.  

.He is highly regarded for cultivating long term relationships 

with stakeholders and clients, and delivering highly complex 

projects to improve operational efficiency, profitability and 

organizational performance.  Randy has also been a key 

figure in our State Council, and is known for his helpfulness 

and passion for HR. 

Deb Erickson 

Special thanks to  Deb 

Erickson for your leader-

ship and support these 

past two years!  

Deb is the outgoing SHRM 

State  Council Director 

2015. 
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HRLA Holiday Party 
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Last year, I was given the 
honor of receiving the 
"The Joy Baldridge Interna-
tional Award for Positive 
Thought In Action and Ever 
Present Happiness En-
hancement” and I was 
speechless. Over the past 
year I thought about all the 
people who contributed to 
creating the foundation for 
me to be able to be what 
this award is all about. As I 
thought about who I 
should hand off the award 
too this year, the first per-
son who came to mind is 

Linda Morales! She is a 
woman who is always 
present with a positive 
attitude even when 
times are rough. If you 
have not had the pleas-
ure of meeting Linda, 
find the opportunity! 
Your day will become 
instantly positive just 
with her smile!  

 

Christopher Bylone 

 The Because of You Award is an award presented 
to a person who "Makes someone's day!" and they 
in turn have to find someone to give it to who 
makes their day.  

Here's how: We were trying to figure out a win/win 
way to work together and her budget was tight. 

So on December 10,2015, Sandy Spencer received 
this coveted award at the HRLA Holiday Party be-
cause she "Made my day!" 

While researching her company, I discovered that 
one of the items that they sold were Rubber Chick-
ens! 

It just so happened that I was in the market for rub-
ber chickens and we agreed to a trade. 

When I arrived at her office she filled my car with 
Rubber Chickens. It was hysterical. 

Sandy is the best!     Joy Baldridge 

 

Passing the torch! - Joy Baldridge Award 

Because of You Award 

                                            …It’s more than a Rubber Chicken 

Left to Right: Linda Morales, Christopher Bylone  & Joy Baldridge 

  

Left to Right: Sandy Spencer and Joy Baldridge 
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http://www.hrlact.org/
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http://www.hrlact.org/
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http://www.ctshrm.org/upcoming Events/tabid/82/default.aspx
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HRLA Scholarship Application Acceptance Opens on February 10th 

  

·            HRLA will award the HRLA Scholarships to an HRLA member actively pursuing an 

undergraduate or graduate degree or taking the SHRM-CP or SHRM-SCP; PHR or SPHR Cer-

tificate Program.  

 

·            The HRLA Scholarship Committee will select the successful recipient based on: the 

candidate’s written Personal Statement, connection to and participation with HRLA and the 

strength of any Letters of Recommendation provided.  

 

 

    There may be three different Scholarships provided in 2016 

 

HRLA Member obtaining a degree. 

HRLA Member obtaining SHRM-SCP, SHRM-CP, SPHR or PHR Certificate Program*.   

HRLA Board Member obtaining a SHRM-CP or SHRM-SCP; PHR or SPHR Certificate Program* or obtaining a degree. 

 

Visit the HRLA Website for an Application and further information!   

   

   

https://www.hrlact.org/
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