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Wally Hauck, at the Tibtate Leadership sockelyoceus, youth oy
Conference March 2nd in Cromwell, CT. ‘-;U]P%'i‘lffe“mhm..r LquIOVeM
Wally did an excellent job talking about the ong

Ieadership. skill .c‘)ir lunteers i m-

pressed upon us the importance of being il Servite e e
honest and impeccable in our agreements IwT Y
with others as a basis for forming trusting

funi dmﬁsrxanpmﬁl:f“’“ﬁ . dJ.fi'mm

relationships. As € Cﬂ humor
and storyt el | i ng made t misslon eoepaend
presentation fly by! And thank you for our lebrate
Karen Eichstaedt, Chapter President great Chapter representation at this event! im dh
) On our spring HRLA Board agenda, APRIL is VOLUNTEER
Hello, everyone, and Happy Spring! wedve added a session on strategic plan-
All | need is a few March days with the ning slated for March 21st. Given the RECOGNITION MONTH!
temperature in the 66h@ngein Board memRess amwell asythe _ . .
of my winter doldrums! On my morning PTresident role, it dsbengfis gsychas schaarfups gvaligblety s ¢

walk, | noticed perennial gardens to rake ~Step back and reflect on our future. Our SHRM Members and other numerous ben-
out, a stone wall in need of repair, anda ©Of gani zation celebra efits yndenthys Faundations 5 of exi st
shed that needs repainting. And the e€nce last year, thanks to the thousands of Dates to Mark!

dinside the housed | hogrsofypluniegrefforts on thg partof the
reorganizing space, closets to go through HRLA Board and Chapter members. We April 5th HRLA Meetingfi International

and a new coat of paint on my office walls. ~know we have a unique and special chapter Chi | drends Book Mont h!
ltds great to | et thderais gasterm@ognecticgth a neyesyong i@ pChil drends Book Dri
gize you! tells us so! From our welcoming and inclu- Totsfi Bring a book for a needy child to the
sive nature, to our hospitality and opportu- April 5th Meeting!
w nities for networking anq bespractlc.e April 6th Special Eventfi Join us and the

Shla”“tg” e want ts °°”t'zue 1 pm‘r’l'de ECSU SHRM Student Chapter at ECSU in
value 1o all our MemDuErs and See our Chap- \\iimantici Meet our future HR Leaders!

ter grow and develop. Through strategic
planning, we can map out our goals in the
the HR profession in our March meeting  yarious functional areas like membership  See you all soon!
event highlighting CHRO (Commission on gpq professional development. We are

At HRLA, we also said a strong farewell

to winter this past week with a salute to Register at www.hrlact.org

Human Rights and Opportunities) with  |ooking forward to this exercise, facilitated Karen

Attorney and Director Cheryl Sharp giving  py consultant Susan Lesser of nPlusOne - —

us the update on current practices at Group. Inside this issue:

CHRO. Over 85 HR associates and com- " AL

munity members turned out for a spectac- And speaking about volunteers that {lwa /2yFSN 2 O0Sa

ular evening at the Holiday Inn in Norwich have built HRLA, April i¥olunteer Apprecia- A A

where we feasted on ftedenthigl wanktp exierdgny heartelt ,2dz2NJ aSYo SN 3 A LJ

Cream, were treated to back massages, appreciation and pride to all of you who . o

had spa services, all the while enjoying donate your time, hours, thoughts, ideas CNR {dFdS { 4 a /2YyF

special martinids, adnddeedbackip gopanly HREACRILAGIORSY g 58y (| t K2 (1 2546
accompanied by guitarist Travis Winkley! the universe of your work in the HR commu-

State SHRM Council Director Randy Chase Nity. Our HRLA Board & Committee mem- | LIO2YAY3 9¢/Mi2( 3
honored us with his presence as well and ~ Pers will be guests of honor at our April 5th [ & / KI 13
enticed us with news of the T«State SHRM ~ Chapter meeting, where we will have some o R
Conference coming up in Newport, RI. Get SPecial treats in recognition for all that you / KFLIWGSNI [ S 14 NAKA LI
our your best Gatsby getip and join us in do! Also, at the April meeting, Mike Taylor,
Newport May 24! SHRMSCP, SHPR, State Council SHRM
Foundation Chair, is scheduled to present a

Speaking of State Council, we were pyief, interesting and educational overview CT SHRM

treated to one of our favorite speakers of the SHRM Foundation and all of its
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Upcoming SHRM Events!

SHRM Annual Conference & Exposition: Washington D.C.

AFFILIATE OF Juneld22
® The SHRM Annual Conference & Exposition is the largest and best HR e\

in the world, providing your organization with the tools and resources you
need to create and implement the successful HR practices that will ensure

that your company will thrive. Your company will get the targeted strategie
SOCIETY FOR HUMAN and practical takeaways that you need to achieve your goddrom talent
RESOURCE MANAGEMENT Management to federal compliance to cuttingdge business strategies.

FRESH PERSPECTIVES

your perspectives and deepen your understanding of leadership, motivation, and succe¥so u 6 | |
from business leaders, HR practitioners, consultants and academicians.
Visit shrm.org for more information!

S

Internationallyrenowned speakers that offer fresh points of view and inspiring stories that can help shift

‘ Reqistration Is Now Open!
/ y/

ANNOUNCING Local Conferences
- ' 2016 Tri-State SHRM Conference
2016 TRI-STATE SHRM CONFERENC May 24" Newport, Rhode Island

B __ | Registration:http://www.tristatehrm.com/

Monday-Wednesday, May 2-4, 2016
In Newport, Rhode Island
CBIA HR Conference
March 23t
Radisson Hotel
100 Berlin Road, Cromwell
Registration:
http://ow.ly/YOCbe

Featuring:
o-Edge Topics and Presenters,

Strategic HR New England
October 2325th

re— T o o -1 | Omni Mount Washington Hotel
SHRM S[R‘M !
[ M SAVE THE DATES! B | & otton Woods, NH

SHRM Conferences
§ SHRM Employment Law & Legislative Conferenddarch 14-16, Washington DC

§ Talent Management Conference & Expd@\pril 18-20, Orlando, FL

STRATEGIC

§ SHRM Annual ConferenceJune 1922nd, Washington DC M1, Weshington Resert, NH
§ Emerging Lead(HR) ConferenéSeptember 2628t , Seattle, WA
§ Diversity and Inclusion Conferencé October 2426, Austin, TX

§ SHRM Volunteer Leaders ConferenéeNovember (?), Washington DC

ent
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Your Valuable HRLA Membership G " HRLA
Have you been thinking of joining HRLA? NOW is the Tlme"

Connecticut

GOOD NEWS

Membership is only $70. Even though our various costs (meals, etc.) continue to increase, the Boardcon-

tinues to manage our expenses to achieve our goals and keep the overall budget in balance. This hag
permitted us to keep this yeards dues unchang

HRLA helps you meet your professional goals in several ways including:
An opportunity to network on a monthly basi
Mont hly topics that are pertinent and of <co
An annual meeting on diversity in the workp

I nf or mat iCB and SHRMSEM RHIR/SPHR certification classes.
Ful | access to all areas of our we 'miiaamn
The opportunity idrlookfoomasnéwijgbhobs at no THANKYOU
The chance for recertification credits at many of our
2016 programs.

A
A
A
A An annual meeti-mg waysLagahottpdatoes c for compan
A
A
A
1

A-A chance to be a part of one of the best 1o

Joining is as Easy as 1, 2, 3:
Click onhttp://www.hrlact.org/ Click on the "Becoming a Member" tappClick on "Becoming a Member"
again, Scroll down to "Become a MembeiEnter your profile & pay o#ine or mail in your check!

Please contact Janet or Denise if you have questions or concerns:-mé&l: membership@hrlact.org

We Want YOU!
The 2016 HRLA Board is up and running strong! But, there is still room for YOU
The Nominating Committee is in search of the following Volunteers! earc for
Volunteers

Committee Positions

Membership Committee: Assist with mailings, flyers
Logistics Committee: Assist with finalizing details, agi
Greeters & Registration Desk: Assist with Event registration

Communications Committee: Assist with Newsletter, Marketing
Board Positions

Workforce Readiness ChawDiversity Chair President Elect

Contact Karen or Janet for further information!
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_ Tri-State THE 2016 TRI-STATE SHRM CONFERENCE
ﬁ‘v it “Building a Sustainable HR Legacy”
l._\.c__i"" Monday-Wednesday, May 2-4, 2016 ~ Newport, Rhode Island |
Conference e ———
= Click here for more |nformat|on e ——

Building a Sustainable HR Legacy
PROFESSI ONAL DEVELOPMENT, NETWORKI NG AND FUN

The anticipation is -Dtuatledi IHYRM oCo rafner enrcae!di D
end wishimimndg views of how we can build a s
be filledpwovbkt hgugheakers, effective tool s
wor kpl ace and the opportunity to networdtanae
(Connecticut, Massachusetts and Rhode 1|sl and
6 Professional Devel opment Tracks
MmdCHRO
H®Cul tDurieven Strategic Success
odSustainabl e Talent Strategies
n®El evating Business Partner Value
pdService Center Excell ence
cdSpeci al I nterest Days
Monday: GI obal
Tuesday: Tot al Rewar ds
Wednesday: Diversity & I
2 Evenings of Networking and Fun I nc
T Monday: Cl ambake, Hy att
T Tuesday Soiree at Rosecl i ff

HRLA Meetings & Board Meetings Welcome New 2016 Members!
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Board Meetings e | Welcome Backo our former

April 14th IndPerson y CO

Aug. 9t Planning Update N members andWelcometo our

Sept. 22nd Programs Mtg. brand new memberS!

Oct. 20th Telecom

Dec. 8th Annual Mtg. & Holiday Party (8 2| )/ RSN { © /K| )/ .
! El NJ : R

HRLA Meetings /| Faal yRN} alydaz2ya

April 5th Dinner Mtg. Holiday Inn, NL /| A\YRe& t ¢ 2 NR 2

April 6th Appetizers ECSU, Willimantic 51 y I 526RST f

May 12th Breakfast Mtg.  Holiday Inn, NOR WS i DALY i 2 )/ A 2

June 15th Breakfast Mtg.  Holiday Inn, NOR

wSaar ol &ty RSNE{aE 3K

July 21st Special Dinner Event  Haley Mansion, Mystlc
W2 Ky 5S8+A@2

August No Meeting Happy Summer ~ ~

Sept. 21st Breakfast Mtg.  Holiday Inn, NL YAYOSNI & tA yS

Oct. 6th Dinner Mtg. Holiday Inn, NOR | @ I NB D dzS NNB NJ -

Nov. 9th Breakfast Mtg.  Holiday Inn, NOR NEW MEMBERS
Dec. 8th Dinner Event Norwich Inn & Spa
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February
Open House!

Meeting New Friends! Great Food
and Lots of Laughs ~
Sharing about HRLA & SHRM

January Event
with Dr. Eric Marcus!

Jessica rolls out the
HRLA

Scholarship Program



