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Third Quarter Newsletter   July — September 2016 

Hello, everyone, and Happy Summer! 

  

When I have lived to see the day 

when respected HR guru Dave Ul-

r ich says that if  you are thinking 

about a new CEO, you should look 

long and hard at your top HR lead-

er, I  know our profession has ar-

rived!  

 As the keynote speaker at 

the recent Tr i -State SHRM Confer-

ence in Newport,  RI, May 2-4, Mr.  

Ulr ich noted that HR . .  .   and HR 

alone . .  .  knows, and is the expert 

on, people.  So, th ink about THAT 

HR professionals, as you do your 

long-range career planning!  There 

may be a CEO tit le in your future! 

He also gave some wise words 

about our profession.  HR is not 

about HR anymore.   It’s  not how 

great your payrol l system is, or 

whether or not you have the latest 

performance management technolo-

gy or HRIS.  Those are just tools.  

HR’s real g ift to the organization is  

culture-creation . .  .  using our peo-

ple knowledge to create workplace 

cultures where talented people can 

rise and del iver knock-your-socks-

off customer service!  I  so agree!  

And, for someone whose first job 

was in “Personnel” (where you go to 

get hired or fired), it’s been a long 

time coming.  We should  al l be 

proud to be in HR.  

 A few other inspirat ional 

ideas I walked away with:   from dy-

namic presenter Karen Hinds on 

“Resi lience” . .  .   when l i fe throws 

you curveballs and obstacles, make 

sure you “wrestle” it down for the 

hidden gift !  An i l lness can teach 

you gratitude.  A disappointment can 

lead to a better outcome.  In a work-

shop on thr iving on chaos, there 

were lessons from the sports man-

agement industry on the importance 

of gr it and perseverance and pride 

and unself ishness as behaviors 

leading to winning teams.  

They can be more important than 

technical know-how.  But the biggest 

take-away for me was the im-

portance of culture and HR’s role as 

“culture -keeper”; protecting the cul-

ture from bad decisions, bad man-

agement and bad hires. Concepts to 

contemplate as you plan your goals. 

On top of a lobster clambake, danc-

ing at the Rosecli ff  Mansion and 

hanging out with HR folks from the 

three states, i t was a great trip to 

Newport!  

 Speaking of highlights, I  am 

SO looking forward to the big Sum-

mer Social July 21 s t  this year at the 

Haley Mansion in Mystic .  .  .   net-

working, music,  tapas-style food and 

lots of opportunit ies for relaxing and 

fun.  See the f lyer inside for more 

info, and don’t miss this one!  And if  

staring out at the ocean in Mystic 

isn’t enough for  you, come sail away 

with us to Martha’s Vineyard on Au-

gust 11 t h!  We’l l be boarding the 

ferry in New Bedford for  an ocean 

view sai l to the is land for  a day of 

sightseeing, stroll ing and sea -breeze 

air!  Such a nice opportunity to just 

be with each other and enjoy the 

best of summer.  

 And save these dates,  Board 

Members!  Tuesday, August 9 th,  

HRLA Retreat to discuss goals 

(Location TBD) and our annual Pro-

gram Planning Meeting on Septem-

ber 22nd   to set our calendar for  

2017. 

  

Karen Eichstaedt, Chapter President 

Not a board member yet? HRLA is 

looking  for  members interested in 

Chairing the fol lowing Core Are-

as:   Diversity Chair; Sponsor Chair; 

SHRM Foundation Chair; Workforce 

Readiness. For further information,  

contact Karen or Janet!   

    See you al l soon!  Karen  

http://www.hrlact.org/
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FREE NEW FUN EVENT:   

  HRLA Members’ Business Showcase!   

  October 6th    4:30 – 5:30 PM 

Free Drink Ticket, Great Networking 

 

As a value-added feature of membership in our HRLA Chapter, we will be hosting an HRLA business members showcase on 

Thursday, October 6th, from 4:30 – 5:30, prior to one of our “big-draw” events . . . the annual Legal Update with Holly Cini! 

The showcase will feature up to 10 of our members who, in addition to, or as their full-time careers, offer HR-related business 

support services to the community.  Our members offer a variety of services: from HR consulting to benefits administration to 

drug-testing programs.  Each member will have a table in the exhibit hall where the event will take place, and may, free of charge, 

bring promotional materials, flyers and handouts to distribute among guests.  It’s a great opportunity to hear more about what 

they do . . .  many of us are intrigued and would welcome the chance to talk to them beyond our brief table introductions! 

If you are interested in displaying, it will be on a first-come, first served basis.  Please let Karen or Janet know if you are interested 

. . . and why wouldn’t you be!  Our sponsors understand the benefit of having tables at events . . . . it’s how they network and grow 

their business base.  At HRLA, we see our community encompassing all of us:  sponsors, members, independent contractors, the 

educational and certification industries, in all the ways we support the HR profession.  We would like to honor those of our mem-

bers who also contribute to this community . . . . and who knows!  One day, it may be you! 

 

Please show your support by both signing up for a table, or committing to come early to visit with your colleagues.  I am sure we 

will have a few prizes in store for those who do! 

Holiday Inn, Norwich, 4:30 – 5:30, prior to our Legal Update;  hope to see you! 

Special HRLA Tailgating Party 

HRLA Cocktail – one free drink ticket 

Bingo with Great Gift Basket as the PRIZE – visit “x” number of Tables and enter to WIN! 

To sign up for a free table:  First come, First served basis! 

 Contact Karen at keichstaedt@ucfs.org  or Janet at wjanet20@aol.com  

 

We believe there will be room for about 10 tables – HRLA Members who support the HR Profession such as: 

HR Consultants  - Benefit providers - HRIS provider - Voluntary benefit providers 

 

mailto:keichstaedt@ucfs.org
mailto:wjanet20@aol.com
http://www.hrlact.org/free-new-fun-event-hrla-members-business-showcase-oct-6th/
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Strategic HR New England 
October 23-25

th
   

Omni Mt. Washington Resort, NH 
 

We create the experience, so that you can make a difference. 
Join New England's Top HR Talent in 2016! 

 

Strategic HR at the at the prestigious and historic Omni Mount Washington resort enters year FIVE 
to great critical acclaim!  
 
This event engages a senior-level, strategic-thinking audience in every aspect of the conference. 
Programming is offered that encourages you to think big.  And, a little magic has been added from 
the historic Mount Washington Hotel.  
 
If you’re ready to roll up your sleeves, we’re ready to roll out the red carpet for you.  
 
Engage with a senior-level, strategic-thinking audience in every aspect of the conference. Discover 
programming that encourages you to think big. Share HR lessons you've learned along the way. 
And take in the spectacular, historic Mount Washington Hotel. 
 
 → BIG IDEA Sunday!  Provocative topics from distinctive sources. 
 
 → STRATEGIC Monday!   
  Planning for dynamic HR leadership, the world of business  and finance, and creative 

 inspiration. 
 
 → BRING IT HOME Tuesday!  Tools, resources, applications, and takeaways. 
 

Visit the Retreat website at http://www.StrategicHRne.com.  
 
Check out the gorgeous facility – the Omni Mount Washington Resort 
 
 

Special thanks to the SHRM State Councils in New England! 

  
 
 

 

http://www.strategichrne.com/
http://www.mainehr.com/page/906-1024/2015-accommodations
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http://www.ctshrm.org/UpcomingEvents/tabid/82/Default.aspx
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HRLA Meetings & Board Meetings  

Visit the HRLA Website 

Many FREE Events with Recertification Credits for YOU 

There are fresh and interesting webinars, conferences, and meetings being posted on the 

HRLA Website almost daily thanks to our Website Guru Amy Gendron! These are located on  

both the front landing page and under Events/Professional Events.  Check these out and vis-

it often — many of these Events are FREE and have HRCI and SHRM recertification Credits.  

HR Job Postings: 

Do you have an HR Job Opening at your company?  At this time, it is FREE to post your HR 

Job on the HRLA Website!  It’s as easy as 1, 2, 3!  Go to www.hrlact.org, scroll down on the 

front landing page; click on Job Posting under Employer Center.  Fill out a few boxes and Voila 

– you’re done!   

Have you Moved?  Do you have a New Job?   
 

Update your HRLA Website Profile if you move, change email address or obtain a 

new position, etc.   We want to continue to stay in touch with you!   

NOTE:  If you come to a meeting and are not REGISTERED ahead of time, 

you may not receive the follow-up email with the Recertification Certificate and 

any other materials.  It’s best if you can register for our events ahead of time vs. being a walk-in.  If you are 

a walk-in, be sure to inform the great volunteers at the registration table of your email address.   

Stay up-to-date  

Join HRLA on LinkedIN and also on Facebook!   

   

Board Meetings 

Aug. 9th  Planning Update 

Sept. 22nd Programs Mtg. 

Oct. 20th  Telecom  

Dec. 8th                 Annual Mtg. & Holiday Party 

============================================================================================ 

 HRLA Meetings 

July 21st    Special Dinner Event     Haley Mansion, Mystic 

August 11th  Come Sail Away Martha’s Vineyard 

Sept. 21st Breakfast Mtg. Holiday Inn, NL 

Oct. 6th  Dinner Mtg. Holiday Inn, NOR 

Oct. 19th    Special Breakfast Workshop  Holiday Inn, NL 

Nov. 9th  Breakfast Mtg. Holiday Inn, NOR 

Dec. 8th  Dinner Event Norwich Inn & Spa 

 

Welcome Back to our former 

members and Welcome to our 

brand new members!   

Welcome New 2016 Members! 

Lisa Bellavance 

Susan Martin 

Davina Pegge 

Tina Rice 

Lindsay Smith 

Jennifer Smyth 

Jennifer Land 

Sandy Boudreau 

 

http://www.hrlact.org
https://www.linkedin.com/groups/2100402
file:///C:/Users/Owner/Documents/A____HRLA
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               We Want YOU!   
The 2016 HRLA Board is up and running strong!  But, there is still room for YOU!   

The Nominating Committee is in search of the following Volunteers      

Committee Positions 

Membership Committee:                                Assist with mailings, flyers                                        

Logistics Committee:                                      Assist with finalizing details, set-up 

Greeters & Registration Desk:                       Assist with Event registration 

      Communications Committee:                        Assist with Newsletter, Marketing   

Board Positions 

Workforce Readiness Chair - Diversity Chair - Career Links Chair - President Elect  

 Contact Karen or Janet for further information!  

  

WELCOME:  Lisa Seymour - to the Membership Committee! 

   Seth Handyside - to the Certifications Committee! 

   Jennifer Kelly - to the Go-To-Team!   

GOOD NEWS 

Membership is only $70. Even though our various costs (meals, etc.) continue to increase, the Board con-

tinues to manage our expenses to achieve our goals and keep the overall budget in balance. This has 

permitted us to keep this year’s dues unchanged. 

HRLA helps you meet your professional goals in several ways including: 

• An opportunity to network on a monthly basis with colleagues facing similar problems and challenges. 

• Monthly topics that are pertinent and of concern to HR professionals. 

• An annual meeting on diversity in the workplace. 

• An annual meeting on Legal Updates - always a “hot” topic for companies of all sizes. 

• Information on SHRM-CP and SHRM-SCP; PHR/SPHR certification classes. 

• Full access to all areas of our website. 

• The opportunity to post jobs at no cost—or look for a new job. 

 The chance for recertification credits at many of our  

           2016 programs. 

 

• A chance to be a part of one of the best local SHRM chapters in New England. 
 

Joining is as Easy as  1, 2, 3: 

Click on http://www.hrlact.org/  Click on the "Becoming a Member" tab , Click on "Becoming a Member" 

again, Scroll down to "Become a Member", Enter your profile & pay on-line or mail in your check!   

Please contact Janet or Denise if you have questions or concerns.   E-mail:  membership@hrlact.org   

Your Valuable HRLA Membership — 

Have you been thinking of joining HRLA?  NOW is the Time! 

http://www.hrlact.org/
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April  Dinner Meeting: Interesting & Engaging  

  60+ attendees! 

Susan Lesser and 

Janet Welch  

nPlusOne Group 

Children’s Books -  Donations for Toys for Tots 

HRLA Board Members received 

Thank You flowers from Karen  

SHRM Regional Director Dan Griffiths 

and HRLA Board Member Janine Dunn 

FLSA changes effective 12.1.2016  - Exempt or Non – Exempt 

Presented by Meredith G. Diette Esq. 

Maria Fisher-Proulx,  

MFP Human Resources  Management, LLC. 
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May Breakfast Meeting 

Fantastic turnout - over 60 attendees 

Left to Right:  Jennifer Linicus, HRLA Scholarship Chair; Nick Dauckas, from Kardas Larson; Dajon Caple, HRLA Scholarship Award 

Recipient; Carol Kardas, from Kardas Larson; Gary Larson; Karen Eichstadet, HRLA President;  Gerry Kardas.  Missing from    Photo:  

Christine Yanelli, HRLA Scholarship Award Recipient.  ~  Congratulations to our Award Winners  ~ 

Susan Lesser, nPlusOne Group 

Gary D’Orsi 

HMC HealthWorks 
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June Breakfast Meeting 

The Role of Cultural Fit in Hiring! 
 

 

Susan Lesser, 

nPlusOne Group 

 Rey Longoria from Tiaa-Cref - our Sponsor  

Programs Chair Katie Quackenbush introduces 

our Featured Speakers 

Very interactive presentation - counting our coins! 

Featured Speaker Claudio Fiorani, nPlusOne Group 
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HRLA – Thank You from Christine Yanelli! 
I want to thank H.R.L.A. very much for my second scholarship award 
which was presented on May 12, 2016. 
  

Margot Larson was an amazing and inspirational lady and leader whom 
I’ve had the pleasure of meeting and knowing through my wonderful 
association with H.R.L.A. over the past 10 + years. 
  

Unfortunately, I wasn’t able to attend the May 12th meeting because I 
was at the library the night before finishing up my finals. As it was, I got 
home at midnight.  If I’d also attend the meeting, I would have been a 

zombie at 7:30 a.m. and I was leaving for vacation the next day.  And, I had also had to work that 
day. 
 

Now, I deeply regret that decision and I should have made the time and worked until midnight if nec-
essary -- especially if I’d known I would be the very lucky recipient of this prestigious, first, Margo 
Larson Scholarship Award!! 
  

Thank you and H.R.L.A. very much, once again, for this tremendous honor.   
 

 Christine  
Christine Yanelli, SHRM-CP, PHR 
Manager, Human Resources 
Scient Federal Credit Union 

The 2016 Margot Larson Excellence in Human Resources Scholarship 
Recipients  

~ Christine Yanelli and Dajon Caple 

 

  

I am writing to express my sincere grati-
tude to H.R.L.A. for being selected as a 
recipient of the 2016 Margot Larson Ex-
cellence in Human Resources Scholar-
ship.  After hearing wonderful stories of 
Margot’s life and passion by her husband 
and friends at the H.R.L.A. breakfast, I 
was thrilled to learn of my selection for 
this honor and I am deeply appreciative 
of your support. 
 
I am currently seeking a SHRM-CP certi-
fication with hopes of achieving my short 
term goal of becoming a Human Re-
sources Manager.  The financial assis-
tance you provided will be of great help 
to me in advancing my career goals, and 
it will allow me to concentrate my time 
preparing for the SHRM-CP. 
 
 

Thank you  for your support, HRLA 

Thank you 
again for your 
generosity 
and support. 
 
I promise you 
I will work 
very hard to 
keep Margot 
Larson’s lega-
cy alive. 
 

 

 

Sincerely, 

Dajon Caple  

UCFS, Human Resources Assistant 
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2016 Chapter Leadership 

 

President:  Karen Eichstaedt 
   president@hrlact.org  
 
Secretary:  Sandra Lamotte 
   secretary@hrlact.org 
 
Treasurer:  Maria Fisher-Proulx  
   treasurer@hrlact.org 
 
VP Membership:  Denise Mangano    
                membership@hrlact.org 
 

Membership   Janet Welch 
Engagement Director: membership@hrlact.org 
 
Co-VPs Programs:  Gail Perrelli & 
   Katie Quackenbush   
                 programs@hrlact.org 
 
Legislative  Meredith Diette, Esq. 
Director:   legislative@hrlact.org 
 
College Relations  Jessica Linicus 
Director:   collegerelations@hrlact.org 
 
 

Career Links Chair:  Open Position 
   careerlinks@hrlact.org 
 

Certification Director: Sandy Spencer 
   certifications@hrlact.org 
 
Co-Directors  Ilie Saracovan  
Communications:  Jodie Bartnicki  
   communications@hrlact.org 
 

 
Community/External             Janine Dunn 
Relations Director:                communityrelations@hrlact.org 
 
 

Marketing Director: Gary D'Orsi 
   marketing@hrlact.org 
 

 
Board Members  Joy Baldridge 
at Large:   Maria S. D’Amelia 

OUR CORE VALUES 

Collaboration—We reach out to other 

professional discipline for mutual develop-

ment; we build strategic partnerships. 

Community—We promote civic service 

and support efforts to meet the needs of the 

local community. 

Development—We provide opportunities 

for professional growth and networking. 

We promote excellence in human resource 

practices. 

Innovation—We foster an environment for 

generating ideas. We seek opportunities to 

be leaders and facilitators of change. 

Integrity—We promote the highest ethical standards and 

behaviors. 

Contact HRLA CT 

34 East Town Street 

Norwich, CT 06360  

info@hrlact.org 

 

 

http://www.hrlact.org/
mailto:info@hrlact.org
https://www.facebook.com/HRLAECT
https://twitter.com/HRLAofEasternCT
https://www.linkedin.com/groups/2100402

