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Hello, everyone, and Happy Summer! 

  

When I have lived to see the day 

when respected HR guru Dave Ul-

rich says that if  you are thinking 

about a new CEO, you should look 

long and hard at your top HR lead-

er, I know our profession has ar-

rived! 

 As the keynote speaker at 

the recent Tr i-State SHRM Confer-

ence in Newport,  RI, May 2-4, Mr. 

Ulr ich noted that HR . . .   and HR 

alone . . . knows, and is the expert 

on, people.  So, th ink about THAT 

HR professionals, as you do your 

long-range career planning!  There 

may be a CEO tit le in your future! 

He also gave some wise words 

about our profession.  HR is not 

about HR anymore.  Itõs not how 

great your payrol l system is, or 

whether or not you have the latest 

performance management technolo-

gy or HRIS.  Those are just tools.  

HRõs real gift to the organization is 

culture-creation . . . using our peo-

ple knowledge to create workplace 

cultures where talented people can 

rise and del iver knock-your-socks-

off customer service!  I so agree!  

And, for someone whose first job 

was in òPersonneló (where you go to 

get hired or fired), itõs been a long 

time coming.  We should  al l be 

proud to be in HR. 

 A few other inspirat ional 

ideas I walked away with:   from dy-

namic presenter Karen Hinds on 

òResilienceó . . .  when life throws 

you curveballs and obstacles, make 

sure you òwrestleó it down for the 

hidden gift !  An i l lness can teach 

you gratitude.  A disappointment can 

lead to a better outcome.  In a work-

shop on thr iving on chaos, there 

were lessons from the sports man-

agement industry on the importance 

of gr it and perseverance and pride 

and unself ishness as behaviors 

leading to winning teams. 

They can be more important than 

technical know-how.  But the biggest 

take-away for me was the im-

portance of culture and HRõs role as 

òculture-keeperó; protecting the cul-

ture from bad decisions, bad man-

agement and bad hires. Concepts to 

contemplate as you plan your goals. 

On top of a lobster clambake, danc-

ing at the Rosecli ff  Mansion and 

hanging out with HR folks from the 

three states, i t was a great tr ip to 

Newport! 

 Speaking of highlights, I am 

SO looking forward to the big Sum-

mer Social July 21s t  this year at the 

Haley Mansion in Mystic . . .  net-

working, music,  tapas-style food and 

lots of opportunit ies for relaxing and 

fun.  See the f lyer inside for more 

info, and donõt miss this one!  And if 

staring out at the ocean in Mystic 

isnõt enough for you, come sail away 

with us to Marthaõs Vineyard on Au-

gust 11t h!  Weõll be boarding the 

ferry in New Bedford for an ocean 

view sai l to the is land for a day of 

sightseeing, stroll ing and sea-breeze 

air!  Such a nice opportunity to just 

be with each other and enjoy the 

best of summer. 

 And save these dates, Board 

Members!  Tuesday, August 9th,  

HRLA Retreat to discuss goals 

(Location TBD) and our annual Pro-

gram Planning Meeting on Septem-

ber 22nd   to set our calendar for 

2017.  

  

Karen Eichstaedt, Chapter President 

Not a board member yet? HRLA is 

looking ŦƻǊ members interested in 

Chairing the fol lowing Core Are-

as:   Diversity Chair; Sponsor Chair; 

SHRM Foundation Chair; Workforce 

Readiness. For further information, 

contact Karen or Janet!   

    See you al l soon!  Karen  

http://www.hrlact.org/
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FREE NEW FUN EVENT:   

  HRLA Membersõ Business Showcase!   

  October 6th    4:30 ð 5:30 PM 

Free Drink Ticket, Great Networking 

 

As a value-added feature of membership in our HRLA Chapter, we will be hosting an HRLA business members showcase on 

Thursday, October 6th, from 4:30 ð 5:30, prior to one of our òbig-drawó events . . . the annual Legal Update with Holly Cini! 

The showcase will feature up to 10 of our members who, in addition to, or as their full-time careers, offer HR-related business 

support services to the community.  Our members offer a variety of services: from HR consulting to benefits administration to 

drug-testing programs.  Each member will have a table in the exhibit hall where the event will take place, and may, free of charge, 

bring promotional materials, flyers and handouts to distribute among guests.  Itõs a great opportunity to hear more about what 

they do . . .  many of us are intrigued and would welcome the chance to talk to them beyond our brief table introductions! 

If you are interested in displaying, it will be on a first-come, first served basis.  Please let Karen or Janet know if you are interested 

. . . and why wouldnõt you be!  Our sponsors understand the benefit of having tables at events . . . . itõs how they network and grow 

their business base.  At HRLA, we see our community encompassing all of us:  sponsors, members, independent contractors, the 

educational and certification industries, in all the ways we support the HR profession.  We would like to honor those of our mem-

bers who also contribute to this community . . . . and who knows!  One day, it may be you! 

 

Please show your support by both signing up for a table, or committing to come early to visit with your colleagues.  I am sure we 

will have a few prizes in store for those who do! 

Holiday Inn, Norwich, 4:30 ð 5:30, prior to our Legal Update;  hope to see you! 

Special HRLA Tailgating Party 

HRLA Cocktail ð one free drink ticket 

Bingo with Great Gift Basket as the PRIZE ð visit òxó number of Tables and enter to WIN! 

To sign up for a free table:  First come, First served basis! 

 Contact Karen at keichstaedt@ucfs.org  or Janet at wjanet20@aol.com  

 

We believe there will be room for about 10 tables ð HRLA Members who support the HR Profession such as: 

HR Consultants  - Benefit providers - HRIS provider - Voluntary benefit providers 

 

mailto:keichstaedt@ucfs.org
mailto:wjanet20@aol.com
http://www.hrlact.org/free-new-fun-event-hrla-members-business-showcase-oct-6th/
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Strategic HR New England 
October 23-25

th
   

Omni Mt. Washington Resort, NH 
 

We create the experience, so that you can make a difference. 
Join New England's Top HR Talent in 2016! 

 

Strategic HR at the at the prestigious and historic Omni Mount Washington resort enters year FIVE 
to great critical acclaim!  
 
This event engages a senior-level, strategic-thinking audience in every aspect of the conference. 
Programming is offered that encourages you to think big.  And, a little magic has been added from 
the historic Mount Washington Hotel.  
 
If youôre ready to roll up your sleeves, weôre ready to roll out the red carpet for you.  
 
Engage with a senior-level, strategic-thinking audience in every aspect of the conference. Discover 
programming that encourages you to think big. Share HR lessons you've learned along the way. 
And take in the spectacular, historic Mount Washington Hotel. 
 
 Ÿ BIG IDEA Sunday!  Provocative topics from distinctive sources. 
 
 Ÿ STRATEGIC Monday!   
  Planning for dynamic HR leadership, the world of business  and finance, and creative 

 inspiration. 
 
 Ÿ BRING IT HOME Tuesday!  Tools, resources, applications, and takeaways. 
 
Visit the Retreat website at http://www.StrategicHRne.com.  
 
Check out the gorgeous facility ï the Omni Mount Washington Resort 
 
 

Special thanks to the SHRM State Councils in New England! 

  
 
 

 

http://www.strategichrne.com/
http://www.mainehr.com/page/906-1024/2015-accommodations
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http://www.ctshrm.org/UpcomingEvents/tabid/82/Default.aspx
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