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but we did lunch at the famous Nancy’s
dock-side restaurant where first daughter
purportedly worked a shift or two! I had the
best time walking through the old Methodist summer camp that now consists of
about 330 gingerbread cottages that were
built upon the early tent platforms . . . magical! We ended the day with a bus ride to
Edgartown, where we were able to see
more of the island and its incredible beaches. Good company, time to catch up with a
few friends . . . we will definitely do again
next year.

While I am not quite ready to say
farewell to the summer of 2016, once the
school buses, pumpkins and brilliant displays of mums start appearing, I know I
have to get on board and say welcome
Autumn! I am determined this year (I say
this every year) to get a good fall coat for
those crisp mornings when a sweater just
won’t do!
We had a couple of GREAT
events this summer, not the least of which
was our July 21st annual summer social
event at the Haley Mansion in Mystic, CT.
Our event planners Jessica Linicus and
Linda Morales outdid themselves on this
one; the sea-side setting and elegant under-tent accommodations were a perfect
backdrop for tapas-style food tables with
everything from pasta to soups and sliders.
Who could resist a chair massage overlooking the ocean, or a psychic reading or
a fun caricature drawing while being entertained by guitarist Travis Winkley! The
evening was topped off by a HUGE raffle of
numerous gift certificates, wine baskets, a
“Sunday Morning” basket and free meeting and membership vouchers. Thanks to
all who made this event a huge success.
Speaking of the ocean, a group
of us boarded the Seastreak ferry out of
New Bedford, Mass on August 11 and
headed out to a fabulous day on Martha’s
Vineyard. The ferry was a quick hour-long
jaunt before pulling into the historic dock
at Oak Bluffs where we had a choice of
street-strolling, shopping, beach-walking or
taking in the sights, not the least of which
were searching for President Obama and
his family who happened to be vacationing
there at the same time! Alas, no sightings,

Last Thursday, September 22,
HRLA board members gathered at the historic Welte mansion on the grounds of the
United Community & Community Services
campus in Norwich to plan our annual calendar for next year. Mapping out a year of
speakers, venues, sponsors, current HR hot
topics and credit-bearing activities isn’t
easy, but when you have the stellar group
that we do, sharing the work makes it doable! We will be bringing the best of HR
learning right to your doorstep here in eastern Connecticut!
Some of the offerings on our calendar for 2017 will be Best Practices in
Wellness, Building Accountability into your
Culture, Preparing for a DOL Wage and
Hour Audit, exploring the topic of bias, and
ADA and Reasonable Accommodations. We
are also excited to have new board member
Craig Hass who will conduct a “business
simulations” exercise with us! Add to that
what we know will be our well-attended
legal updates, socials, annual meeting and
new member introductions, and we have
everything we need to have a great year!
As always, our certification chairs Sandy
Spencer and Janine Dunn work behind the
scenes to get us the much-heralded credits
that we need!
1

Everyone agreed that September’s event on the legal aspects of leaves
of absence was terrific. Speaker and RN
Lisa Scotton kept us spell-bound with
current case law on FMLA and other
leaves, and her counterpart Chris Iovino
gave us a glimpse into the future of position-specific wellness initiatives that build
best-practices for wellness based on the
job a person holds. We were all so interested in the topic that we will have a similar seminar next year!
If you haven’t registered yet,
don’t miss our annual legal update on
Thursday, October 6 with Holly Cini, Jackson & Lewis attorney, at Norwich Holiday
Inn. Not that we need any more reasons
to worry, Holly will be updating workplace
law changes for 2016, and looking ahead
to 2017. As always, she’ll be including
what’s up with CHRO and the EEOC and
will answer your legal questions. This
event will be proceeded by our first HRLA
Business Showcase at 4:30-5:30! More
than 10 of our HRLA members who have
their own HR-related businesses will be
setting up tables to talk about their services . . . and you will be entered into raffles for visiting tables and talking to your
friends at HRLA! Please come early for
our tail-gating party and to show your support for our great members! See you
soon! Karen
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FREE NEW FUN EVENT:
HRLA Members’ Business Showcase!
October 6th

4:30 – 5:30 PM

Free Drink Ticket, Great Networking

As a value-added feature of membership in our HRLA Chapter, we will be hosting an HRLA business members showcase on
Thursday, October 6th, from 4:30 – 5:30, prior to one of our “big-draw” events . . . the annual Legal Update with Holly Cini!
The showcase will feature up to 10 of our members who, in addition to, or as their full-time careers, offer HR-related business
support services to the community. Our members offer a variety of services: from HR consulting to benefits administration to
drug-testing programs. Each member will have a table in the exhibit hall where the event will take place, and may, free of charge,
bring promotional materials, flyers and handouts to distribute among guests. It’s a great opportunity to hear more about what
they do . . . many of us are intrigued and would welcome the chance to talk to them beyond our brief table introductions!
If you are interested in displaying, it will be on a first-come, first served basis. Please let Karen or Janet know if you are interested
. . . and why wouldn’t you be! Our sponsors understand the benefit of having tables at events . . . . it’s how they network and grow
their business base. At HRLA, we see our community encompassing all of us: sponsors, members, independent contractors, the
educational and certification industries, in all the ways we support the HR profession. We would like to honor those of our members who also contribute to this community . . . . and who knows! One day, it may be you!

Please show your support by both signing up for a table, or committing to come early to visit with your colleagues. I am sure we
will have a few prizes in store for those who do!

Holiday Inn, Norwich, 4:30 – 5:30, prior to our Legal Update; hope to see you!
Special HRLA Tailgating Party
HRLA Cocktail – one free drink ticket
Bingo with Great Gift Basket as the PRIZE – visit “x” number of Tables and enter to WIN!
To sign up for a free table: First come, First served basis!
Contact Karen at keichstaedt@ucfs.org or Janet at wjanet20@aol.com

We believe there will be room for about 10 tables – HRLA Members who support the HR Profession such as:

HR Consultants - Benefit providers - HRIS provider - Voluntary benefit providers
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Strategic HR New England
October 23-25th
Omni Mt. Washington Resort, NH
We create the experience, so that you can make a difference.
Join New England's Top HR Talent in 2016!
Strategic HR at the at the prestigious and historic Omni Mount Washington resort enters year FIVE
to great critical acclaim!
This event engages a senior-level, strategic-thinking audience in every aspect of the conference.
Programming is offered that encourages you to think big. And, a little magic has been added from
the historic Mount Washington Hotel.
If you’re ready to roll up your sleeves, we’re ready to roll out the red carpet for you.
Engage with a senior-level, strategic-thinking audience in every aspect of the conference. Discover
programming that encourages you to think big. Share HR lessons you've learned along the way.
And take in the spectacular, historic Mount Washington Hotel.
→ BIG IDEA Sunday! Provocative topics from distinctive sources.
→ STRATEGIC Monday!
Planning for dynamic HR leadership, the world of business and finance, and creative
inspiration.
→ BRING IT HOME Tuesday! Tools, resources, applications, and takeaways.
Visit the Retreat website at http://www.StrategicHRne.com.
Check out the gorgeous facility – the Omni Mount Washington Resort
Special thanks to the SHRM State Councils in New England!
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Visit the HRLA Website
Many FREE Events with Recertification Credits for YOU
There are fresh and interesting webinars, conferences, and meetings being posted on the
HRLA Website almost daily thanks to our Website Guru Amy Gendron! These are located on both the front landing page and under Events/Professional Events. Check these
out and visit often — many of these Events are FREE and have HRCI and SHRM recertification Credits.
HR Job Postings:
Do you have an HR Job Opening at your company? At this time, it is FREE to post your HR
Job on the HRLA Website! It’s as easy as 1, 2, 3! Go to www.hrlact.org, scroll down on the
front landing page; click on Job Posting under Employer Center. Fill out a few boxes and Voila
– you’re done!
Have you Moved? Do you have a New Job?
Update your HRLA Website Profile if you move, change email address or obtain a
new position, etc. We want to continue to stay in touch with you!
NOTE: If you come to a meeting and are not REGISTERED ahead of time,
you may not receive the follow-up email with the Recertification Certificate and
any other materials. It’s best if you can register for our events ahead of time vs. being a walk-in. If you are
a walk-in, be sure to inform the great volunteers at the registration table of your email address.

Stay up-to-date
Join HRLA on LinkedIN and also on Facebook!

HRLA Meetings & Board Meetings
Board Meetings
Oct. 20
Dec. 8

Telecom
Annual Mtg. & Holiday Party
2017 Board Meetings

Jan. 11

Telecom

April 13

In-Person

Aug. 8

Retreat

Sept. 28

2018 Programs Mtg In-Person

Oct. 19

2018 Strategic Planning In-Person

Dec. 14

Annual Mtg & Holiday Party

============================================================================================

HRLA Meetings
Oct. 6
Oct. 19

Dinner Mtg.

Holiday Inn, NOR

Special Breakfast Workshop Holiday Inn, NL

Nov. 9

Breakfast Mtg.

Holiday Inn, NOR

Dec. 8

Dinner Event

Norwich Inn & Spa

Welcome New 2016 Members!
Welcome Back to our former
members and Welcome to our
brand new members!
Craig Haas
Felicia Haas
Rob Oliver
Jill Johnson
Starr Jaatinen
Rocco Santopietro
Awo Quaison
Peter Ganey
Adrienne Davis
Nancy Thomas

8

Your Valuable HRLA Membership —
Have you been thinking of joining HRLA? NOW is the Time!
GOOD NEWS
Membership is only $70. Even though our various costs (meals, etc.) continue to increase, the Board continues to manage our expenses to achieve our goals and keep the overall budget in balance. This has
permitted us to keep this year’s dues unchanged.
HRLA helps you meet your professional goals in several ways including:
• An opportunity to network on a monthly basis with colleagues facing similar problems and challenges.
• Monthly topics that are pertinent and of concern to HR professionals.
• An annual meeting on diversity in the workplace.
• An annual meeting on Legal Updates - always a “hot” topic for companies of all sizes.
• Information on SHRM-CP and SHRM-SCP; PHR/SPHR certification classes.
• Full access to all areas of our website.
• The opportunity to post jobs at no cost—or look for a new job.
 The chance for recertification credits at many of our
2016 programs.
• A chance to be a part of one of the best local SHRM chapters in New England.
Joining is as Easy as 1, 2, 3:
Click on http://www.hrlact.org/ Click on the "Becoming a Member" tab , Click on "Becoming a Member"
again, Scroll down to "Become a Member", Enter your profile & pay on-line or mail in your check!
Please contact Janet or Denise if you have questions or concerns. E-mail: membership@hrlact.org

We Want YOU!
The 2016 HRLA Board is up and running strong! But, there is still room for YOU!
The Nominating Committee is in search of the following Volunteers
Committee Positions
Membership Committee:
Assist with mailings, flyers
Logistics Committee:
Assist with finalizing details, set-up
Greeters & Registration Desk:
Assist with Event registration
Communications Committee:
Assist with Newsletter, Marketing
Board Positions
Workforce Readiness Chair - Diversity Chair - Career Links Chair -

Contact Karen or Janet for further information!
WELCOME: Lisa Seymour - to the Membership Committee!
Seth Handyside - to the Certifications Committee!
Jennifer Kelly - to the Go-To-Team!
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July 2016 Summer Social
Relax, Recharge, Renew!
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OUR CORE VALUES
2016 Chapter Leadership

Collaboration—We reach out to other
professional discipline for mutual development; we build strategic partnerships.

President:

Karen Eichstaedt
president@hrlact.org

President Elect:

(pending vote)
presidentelect@hrlact.org

Secretary:

Sandra Lamotte
secretary@hrlact.org

local community.

Maria Fisher-Proulx
treasurer@hrlact.org

for professional growth and networking.

VP Membership:

Denise Mangano
membership@hrlact.org

practices.

Membership
Engagement Director:

Janet Welch
membership@hrlact.org

Co-VPs Programs:

Gail Perrelli &
Katie Quackenbush
programs@hrlact.org

Treasurer:

Legislative
Director:

Meredith Diette, Esq.
legislative@hrlact.org

College Relations
Director:

Jessica Linicus
collegerelations@hrlact.org

Career Links Chair:

Open Position
careerlinks@hrlact.org

Certification Director:

Sandy Spencer
certifications@hrlact.org

Co-Directors
Communications:

Ilie Saracovan
Jodie Bartnicki
communications@hrlact.org

Community/External
Relations Director:

Community—We promote civic service
and support efforts to meet the needs of the
Development—We provide opportunities
We promote excellence in human resource
Innovation—We foster an environment for
generating ideas. We seek opportunities to
be leaders and facilitators of change.
Integrity—We promote the highest ethical standards and
behaviors.

Contact HRLA CT

Janine Dunn
communityrelations@hrlact.org

Marketing Director:

Gary D'Orsi
marketing@hrlact.org

Board Members
at Large:

Joy Baldridge
Maria S. D’Amelia

34 East Town Street
Norwich, CT 06360
info@hrlact.org
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