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Dear HRLA Members,

Happy New Year and thank you for
electing me to be your new Presi-
dent! I 8dm honor
en this opportunity. The more in-
volved | become with the chapter, th
more | see how many people are
working together to help HRLA
achieve its vision obeing a venue
for HR professionals to enhance the

knowledge and share their expertise

I 6m thankf ul for
inspired me to g

grateful for the support of our incredi-
ble Board and other volunteers. We

woul dndt be the
we are today without everyone work
ing as a team. Here are just a few
examples of the things our chapter
has in store for 2018.

Our Programs committee has
planned a wellrounded lineup of
events. Our March everita change

management program, presented by

Dave O6Brien and
Spencer, is pending HR@iusiness
recertification credits. Other topics

we o1l | be coverin
Medi cal Marijuan
and Supporting E
Wel |l being. of ¢

our annual Legislative Update, Sum-

mer Social, and Holiday Party.

The Membership committee

launched several campaigns in 2017  out more about helping on a committee,

to attract new members and will con

tinue their efforts this year. One cre- one on the Board.

ative mailer, targeting those with
lapsed memberships, used a pair of
socks to remind
oBetter Together
continue to offer new members their
choice of an HRLAranded bag, and
anyone who refers a new member
wi | | al so get a

A
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an even greater effort to make guests
feel welcome at their first meeting, and
will be making followup phone calls to
e d guests to invte teempoecarother ggets -
ing.
And our newhfformed Communications
committee will be working behind the
scenes to make sure you stay informed.
They are the ones responsible for the , Ny
emails_that remind you to register for Katie Quackenbush’
upcoming events, the event flyers that
UV yolf &1 th dbthi, & $he PH&Lon HRLA President 201€019

et ouf Lﬂ]IYe&’IA a\ﬁongcebofi\(r%igs tHaP m

keep you upto-date on the latest HR
news and trends. They also maintain
91 SuPebsife WhHeft Ydu Ead fint Rdhy

" HR resources including our membership
directory and links to free webinars.

e

ir

President@bhrlact.org

My heartfelt thanks go out to everyone
working on these committees and to all
the other volunteers who work so hard
to make this an outstanding organiza- e - 7
tion. | 8m so fortun : =p5ar
o credijedepry. Vi ayensgne wopkng s
together, 2018 is sure to be a year 0 Inside this issueY

of t

learning and growth for all of us. Upcoming Event Page 253

9 As&vé ststart ?ﬁg lﬁe\r/v Ye!arn IiCm{/itu do& to Flyers
& consider iFnDﬁ iS tRe i thimgfor U |Save The Date Page 4
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who steps up to help. There are lots of | SHRM Events
ways to get involved that take less than

. M hi ~
30 minutes a week. Inﬁmersm

arltivey O U 0 d Piaglel e
- please let me know or speak to some- Volunteers Needed Page 8

_ SHRM Page 9i10
Katie Quackenbush Announcements

them that wedre
than Aparté. We & | | |HRLA Announce-  Page 11
ments & Photos
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Human Resources Leadership Ass

Open House ang
New Member Recefpt |

A compl ementary event for]| al/l

i nterested i n | earning Tore

Tuesday, February 13,
-:E!E-\ 5:30pm: 30pm
eW
\ Smem Hol i day | nn

M
35 Governor Winthrop Bl v

Whet her Human oRigs ownrl oye 3 oils omweone ¢
wear , we al |l seek:

s Advice from others whoobove deal't

s Legislative updates

1 Knowl edge of new trends and be:c

s Professional devel opment opport
Learn how this | ocal SHRM ddMOREt!er o

OQur meeting wil/l begin with hearty
tunities. Foll owing a presentation
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Change Management

Wednesday, March 14, 2018
S: 00pm: 30pm
Hol i day | nn | 10 Laura Drive,

This program is still being planned, and
promises to be an informative event. Stay Cel ebrat|e |
tuned to hrlact.org and watch your inbox fo We e k !

more details as they become available. 5pmiiMassages, music, cocktails and
networking

6pmfiDinner Buffet

6:30-Featured Speakerdavi d O@Br i e
and Sandy Spencer

SHRM 7:30-Raffle Prizes
RECERTIFICATION

PROVIDER
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Approved Provider
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Approvals Pending

About DavibDawioBri®nPresi dent of CT be

provider of | eadership and team eff e trai
He works with a wide range of <client: brin
organizational ef flehd i Newiegat. orHo s Hadn 01 Le
Lessons forsWavhkdi &aki eeednin bookstor wi de
booTkhhe Navigatordéds Compass, 101w&Ed empes eadel
in August 2015.

About Sand$Samspenicerthe Director of H Worl d
cations Chairperson for HRLA. She h 0 yea
agement, staffing, training and orga | dev
empl oyee relations and compliance.
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2018 SHRM Tri-State Student Case Competition &

Career Summit Saturday, April 7, 2018

THE
UNIVERSITY

OF RHODE ISLAND
COLLEGE OF BUSINESS
ADMINISTRATION

CHARLES T. SCHMIDT, JR.
LABOR RESEARCH CENTER

Tri-State

- »- SHRM

The Tri-State Planning team for this fantastic event is putting out a call for volunteers to assist in

managing the upcoming event for HR students!

In this realistic competition, team members from Tri-State (CT, Rl and MA) regional universi-
ties and colleges leverage their HR knowledge and apply it to a realistic situation likely to be en-
countered in the work world. These written and oral cases presentations are then judged by a
panel, with prizes awarded to the top teams.

This year's event is hosted by the University of Rhode Island School of Business Administra-

tion, at the Providence campus. At least 40 volunteers are needed to manage the event:

Case team judges (9 + 2 back-up);

Workshop facilitators presenting in areas of HR
skill-building (3);

Event navigators and career summit volunteers (30+).

Commitment includes a full day on campus April 7th, from breakfast through dinner awards, as well as
1-2 pre-planning conference calls.

Send interest and contact information to either:
Karen Eichstaedt at kareneichstaedt@gmail.com or

Lynn Watterson at lynnwatterson@msn.com



Tri-State SAVE THE DATE! QRN
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ﬁ“ MM APRIL 29 - MAY 2, 2018
2018 TRI-STATE SHRM CONFERENCE

HR: ACHIEVING GREATER ORGANIZATIONAL VALUE
MOHEGAN SUN CONVENTION CENTER

An exceptional learning and networking event,

Registration to Begin in May, 2017. Choose 2.5 Days or 3.5 Days [including experiential
teambuilding events] or just the 1.0 Day Special Interest Summits!

DYNAMIC KEYNOTE SPEAKERS
Maura Dunn, VP HR [CHRO] and Administration, Electric Boat - Division, General

Dynamics HR’s Value in Rapid Transformation and Significant Expansion Modes
Brian Silva, SVP HR [CHRO] and Administration, Fresenius Medical Care N.A. and
Immediate Past Chair, SHRM Increasing HR Value in Complexity and Chaos
SUNDAY, APRIL 29, 2018 - AN EXTRAORDINARY WELCOME!
Welcome Luncheon and your choice of 4 Experiential Team Building Events

Golf Tournament, High Ropes Course (Entry, Intermediate, Advanced),
Competitive Cooking Lesson, or Tribal Scavenger Hunt

Special Reception with Tribal Leadership Welcome and Entertainment

MONDAY, APRIL 30 AND TUESDAY, MAY 1, 2018

Your Choice... 5 Professional Tracks: CHRO [40 CHROs cap], Culture, Talent
Management, HR Business Partners, and HR Service Center
Except for CHRO Track, choose sessions across all tracks!

Networking: Breakfasts, Lunches, Knowledge Bazaar, Gala Event, Relaxation Spa &
Casino 101 Reception, State Receptions, and Wolf Den Concert

WEDNESDAY, MAY 2, 2018 - SPECIAL INTEREST ONE-DAY SUMMITS

Your Choice... Diversity & Inclusion, Legislative Update, and Total Rewards

For information on our many Sponsorship & Exhibitor opportunities, contact
Lindsay Fernandes, Sponsor & Exhibitor Chair at Ifernandes@collette.com.

Slated to be our best ever... don’t miss it!
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