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      HR Connections 
ά¢ƻ ǇǊƻǾƛŘŜ IǳƳŀƴ wŜǎƻǳǊŎŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǿƛǘƘ ŀ ǾŜƴǳŜ ǘƻ ŜƴƘŀƴŎŜ ǘƘŜƛǊ 

ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǘƻ ǎƘŀǊŜ ǘƘŜƛǊ ŜȄǇŜǊǝǎŜ ǿƛǘƘƛƴ ŀƴŘ ƻǳǘǎƛŘŜ ǘƘŜ ŀǎǎƻŎƛŀǝƻƴΦέ 

CƛǊǎǘ  vǳŀǊǘŜǊ bŜǿǎƭŜǧŜǊ -  WŀƴǳŀǊȅ - aŀǊŎƘ нлму 

Dear HRLA Members, 

Happy New Year and thank you for 

electing me to be your new Presi-

dent!  Iõm honored to have been giv-

en this opportunity.  The more in-

volved I become with the chapter, the 

more I see how many people are 

working together to help HRLA 

achieve its vision of being a venue 

for HR professionals to enhance their 

knowledge and share their expertise.   

Iõm thankful for the volunteers who 

inspired me to get involved, and Iõm 

grateful for the support of our incredi-

ble Board and other volunteers.  We 

wouldnõt be the great organization 

we are today without everyone work-

ing as a team.  Here are just a few 

examples of the things our chapter 

has in store for 2018. 

Our Programs committee has 

planned a well-rounded line-up of 

events.  Our March eventð a change 

management program, presented by 

Dave OõBrien and our very own Sandy 

Spencer, is pending HRCI business 

recertification credits.  Other topics 

weõll be covering this year include 

Medical Marijuana, Veteransõ Rights, 

and Supporting Employeeõs Financial 

Wellbeing.  Of course weõll also have 

our annual Legislative Update, Sum-

mer Social, and Holiday Party.   

The Membership committee 

launched several campaigns in 2017 

to attract new members and will con-

tinue their efforts this year.  One cre-

ative mailer, targeting those with 

lapsed memberships, used a pair of 

socks to remind them that weõre 

òBetter Together than Apartó.  Weõll 

continue to offer new members their 

choice of an HRLA-branded bag, and 

anyone who refers a new member 

will also get a gift.  Weõll be making  
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an even greater effort to make guests 

feel welcome at their first meeting, and 

will be making follow-up phone calls to 

guests to invite them to another meet-

ing.   

And our newly-formed Communications 

committee will be working behind the 

scenes to make sure you stay informed.  

They are the ones responsible for the 

emails that remind you to register for 

upcoming events, the event flyers that 

give you all the details, and the posts on 

our LinkedIn and Facebook sites that 

keep you up-to-date on the latest HR 

news and trends.  They also maintain 

our website where you can find many 

HR resources including our membership 

directory and links to free webinars.   

My heartfelt thanks go out to everyone 

working on these committees and to all 

the other volunteers who work so hard 

to make this an outstanding organiza-

tion.  Iõm so fortunate to be part of this 

incredible team.  With everyone working 

together, 2018 is sure to be a year of 

learning and growth for all of us.   

As we start the New Year, I invite you to 

consider if now is the right time for YOU 

to get more involved.  Our team is 

strengthened by every new volunteer 

who steps up to help.  There are lots of 

ways to get involved that take less than 

30 minutes a week.  If youõd like to find 

out more about helping on a committee, 

please let me know or speak to some-

one on the Board.   

Katie Quackenbush  

Katie Quackenbush 

HRLA President 2018-2019 

President@hrlact.org 

http://www.hrlact.org/
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Human Resources Leadership Association of Eastern CT 

 

Whether Human Resources is our only role or one of many hats we 
wear, we all seek: 

¶ Advice from others whoôve dealt with similar situations 

¶ Legislative updates  

¶ Knowledge of new trends and best practices, and  

¶ Professional development opportunities 

Learn how this local SHRM chapter offers all this and much MORE! 

 

Our meeting will begin with hearty appetizers and networking oppor-
tunities.  Following a presentation on our member benefits, we hope 
youôll share your thoughts and expertise during our HR best-practice 
round table discussions. 

Open House and  

New Member Reception 
A complementary event for all HR Professionals  

interested in learning more about HRLA 

Tuesday, February 13, 2018 

5:30pm  - 7:30pm 

Holiday Inn  

35 Governor Winthrop Blvd, New London 

Please Join Us! 

Register by February 9th at  

www.hrlact.org 

http://www.hrlact.org/
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Human Resource  

Leadership Association  

This program is still being planned, and 

promises to be an informative event.  Stay 

tuned to hrlact.org and watch your inbox for 

more details as they become available. 

Change Management 

Wednesday, March 14, 2018 

5:00pm  - 7:30pm 

Holiday Inn , 10 Laura Drive, Norwich, CT 

Register by March 9th at www.hrlact.org 

Sponsored by: 

About David OôBrien: David is President of CT based WorkChoice Solutions, a trusted 

provider of leadership and team effectiveness training, coaching and consulting services. 

He works with a wide range of clients to help bring about sustainable improvements in 

organizational effectiveness. His first book, The Navigatorôs Handbook, 101 Leadership 

Lessons for Work & Life is available on-line and in bookstores nationwide. His second 

book, The Navigatorôs Compass, 101 Steps Toward Leadership Excellence was released 

in August 2015.  

About Sandy Spencer: Sandy is the Director of HR at S&S Worldwide and the Certifi-

cations Chairperson for HRLA.  She has over 20 years of experience in strategic man-

agement, staffing, training and organizational development, compensation and benefits, 

employee relations and compliance.   

Celebrate HR 
Week! 

5pmñMassages, music, cocktails and 

networking 

6pmñDinner Buffet 

6:30-Featured Speakers-David OõBrien 

and Sandy Spencer 

7:30-Raffle Prizes 

 Approvals Pending 

 

http://www.hrlact.org/
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WŀƴǳŀǊȅ CŜōǊǳŀǊȅ aŀǊŎƘ 

  bŜǿ aŜƳōŜǊ wŜŎŜǇǝƻƴ aŀƴŀƎŜǊǎ ŀǎ /ƘŀƴƎŜ !ƎŜƴǘǎ 

  нκмоκнлму оκмпκнлму 

  рΥол ta рΥол ta 

  bŜǿ [ƻƴŘƻƴ IƻƭƛŘŀȅ Lƴƴ bƻǊǿƛŎƘ IƻƭƛŘŀȅ Lƴƴ 

!ǇǊƛƭ aŀȅ WǳƴŜ 
aŜŘƛŎŀƭ aŀǊƛƧǳŀƴŀ ŀƴŘ ǘƘŜ ²ƻǊƪπ

ǇƭŀŎŜ Ca[!Σ !5! ŀƴŘ ²ƻǊƪŜǊϥǎ /ƻƳǇ .ŜƴŜŬǘǎ ŀǎ ŀ {ǘǊŀǘŜƎƛŎ tƭŀƴ 

пκмлκнлму рκмлκнлму ¢.5 όWǳƴŜ мнΣ моΣ ƻǊ мпύ 

рΥол ta рΥол ta тΥол !a 

bŜǿ [ƻƴŘƻƴ IƻƭƛŘŀȅ Lƴƴ bƻǊǿƛŎƘ IƻƭƛŘŀȅ Lƴƴ bŜǿ [ƻƴŘƻƴ IƻƭƛŘŀȅ Lƴƴ 

Wǳƭȅ !ǳƎǳǎǘ {ŜǇǘŜƳōŜǊ 

hǳǊ !ƴƴǳŀƭ {ǳƳƳŜǊ {ƻŎƛŀƭ   CƛƴŀƴŎƛŀƭ ²ŜƭƭōŜƛƴƎ 

тκмнκнлму bh 9±9b¢ ¢.5 ό{ŜǇǘ ммΣ мн ƻǊ моύ 

рΥол ta   рΥол ta 

ǎƻƳŜǿƘŜǊŜ Ŧǳƴ   bƻǊǿƛŎƘ IƻƭƛŘŀȅ Lƴƴ 

hŎǘƻōŜǊ bƻǾŜƳōŜǊ 5ŜŎŜƳōŜǊ 

[ŜƎŀƭ ¦ǇŘŀǘŜ ±ŜǘŜǊŀƴϥǎ wƛƎƘǘǎ !ƴƴǳŀƭ aŜŜǝƴƎ ϧ IƻƭƛŘŀȅ tŀǊǘȅ 

млκммκнлму ммκмрκнлму ¢.5 ό5ŜŎ пΣ рΣ ƻǊ сύ 

рΥол ta тΥол !a рΥол ta 

bŜǿ [ƻƴŘƻƴ IƻƭƛŘŀȅ Lƴƴ bƻǊǿƛŎƘ IƻƭƛŘŀȅ Lƴƴ ¢.5 
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Dear HRLA Mem-

bers, 

Happy New Year 

and thank you 

for electing me 

to be your new 

 

HRLA MEMBER  INITIATIVE  


