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HR Connections                     January 2014 
Human Resource Leadership Association Quarterly Journal 
“To provide Human Resource professionals with a venue to enhance their  
knowledge and to share their expertise within and outside the association.” 

 

 

   www.hrlact.org 

.What You Will Learn 

-Strategies that you can start to use now to 
keep your employees informed 

  -Financial modeling tool to help you  
 estimate the impact of the required  
  changes will have on your  
   organization. 

  -Compliance timelines and the required 
 structure of benefit plans. 
 

  -Answers to your specific questions from 
 our experts. 

 

Dawn O'Shaughnessy, Senior Associate, joined Mercer Health and 
Benefit's in September 2000. She currently manages the benefit programs of 
five accounts, ranging in size from 300 to 6,000 employees providing corpo-
rate clients with advice regarding their employee benefit programs. Dawn has 
expertise in financial analysis, plan design, implementation, various funding 
arrangements and legal compliance for employee benefit and executive plans. 

She also provides benchmarking analysis to help clients identify areas of focus for strategy planning. 
Prior to joining Mercer, Dawn worked for Accenture Consulting for 2 years as a business analyst on 
several benefits outsourcing projects.  Dawn holds a Bachelor's degree from Union College in 
Schenectady, NY, with a Major in Mathematics and Minors in Economics and Spanish, graduating 
with Honors. 
  

LOOK:  2 Strategic Credits Pending 

 Wednesday, March 5th  

7:30—10:00 a.m. 

 Holiday Inn  -  10 Laura Blvd., Norwich,  CT 

HRLA Members $20     Guests $30 

Register:  www.hrlact.org 

Breakfast, Door Prizes 

Who Should Attend  HR Professionals  

Business Leaders ~ Executives ~  Managers 

Proudly  Sponsored by: 
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For BOARD & CHAIR Members:  The SHRM  

Tri‐State Leadership Conference  

HRLA Board and  
Chair Members Only! 
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 JOIN US….  
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Save‐the‐Date 

The SHRM 2014 Annual Conference and Expo 
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HRLA is looking to line up  

Sponsors for 2014 

How This Works: 

 Ask your vendor if she/he would like to be a  Sponsor. 
 
 Have your vendor e‐mail Janet Welch at president@hrlact.org 
 
 If your vendor signs up as a Sponsor for one of our 2014 HRLA 

  Meetings, you will receive a $25 Visa Card! 
 
 Make sure your vendor states your name when e‐mailing Janet. 
 
 First come, first served – so send out those e‐mails now.   
  Only one HRLA Member per Vendor 
 

Some examples of vendors HRLA is looking for: 

 HR Consultants or Trainers 

 Various Employee Benefits 

 Worker’s Compensation Insurance 

 Recognitions and Incentive Programs 

 Background Checks Services 

 

* Do YOU have a fantastic vendor that is just awesome to work with?   

* Why not let your colleagues at HRLA know by having them sign up 

as a 2014 HRLA Meeting Sponsor? If your vendor signs up as a  

Sponsor, you will receive a $25 Gift Certificate Visa Card! 

If  you are the FIRST PERSON to  e‐mail  
president@hrlact.org  stating you have read the HR  
Connections Newsletter, you will receive a $10 Gift  
Certificate to Dunkin Donuts!   

  Key words:     I LOVE HRLA! 
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Human Resource Leadership Association of Eastern CT 
c/o American Ambulance Service 

Human Resource Department 

One American Way 

Norwich, CT  06360 

(860) 886‐1463  ph 

   (860) 823‐6218 fax 

 

CHAPTER LEADERSHIP: 

 

President:          Janet Welch, SPHR 

President Elect:       Sonja Sieling‐Boumenot, PHR 

Immediate Past President:   Cathy Bates, PHR 

Secretary:         Sandra Lamotte, PHR 

Treasurer:         Christine Platt 

Membership:      Ellen Sherman & Denise Mangano 

Programs & Education:    Karen Eichstaedt & Sandy Spencer, SPHR 

Career Links:      Bonnie DeCosta 

Certification:      Sandy Spencer, SPHR 

College Relations:      Jessica Linicus 

Communications:      Lauren Main, PHR 

Diversity:         Christopher Bylone 

Legislative:         Meredith Diette, Esq. 

Marketing:         Nancy Routhier, PHR  

Workforce Readiness:    Maria Fisher‐Proulx 

Board Members @ Large:    Maria Krotsis, SPHR 

          Janine Dunn, SPHR 

          Joy Baldridge, CPC, CSP 

          Holly Cini, Esq. 


