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Happy New Year, everyone!   

Hereõs hoping your year ended with quality 

time with family, friends and loved ones.  I 

realized pretty quickly that my LAST yearõs 

resolution to not go overboard with gift 

shopping at the holidays this year was 

sadly ignored as I attempted to load up the 

car for my trip north. Whatever made me 

think that I could fit a reclaimed wine rack, 

3 hand-made wheelbarrows, 2 bags of 

stocking stuffers and presents for 12 peo-

ple in my vehicle! But all arrived safely . . . 

and, such fun!  However, next year . . . .  

Speaking of next year, I canõt imagine a 

more important time to be in our profes-

sion. As I have come to believe (and if you 

read the Nov-Jan issues of SHRM maga-

zine), we are on the verge of a workplace 

evolution, and HR is fully in the driverõs 

seat.  To begin with, we will be navigating  

a year of the probable revisiting of major 

workplace legislation under a new political 

administration. 

Starting with a re-do, or an elimination 

entirely, of the proposed overtime laws 

that gave us all headaches this year under 

the new FLSA rules, we can also anticipate 

a less-favorable view of the current federal 

minimum wage movement.  There may be 

new faces in the National Labor Relations 

Board that could roll-back pro-union poli-

cies such as the quickie-election laws.  We 

can expect deeper scrutiny of our I-9 forms 

and a closer look at immigration policies 

and practices.  Paid family leave programs 

on the ballot in many areas may have a 

harder time getting approved.  We all will 

have to watch for changes to our already 

burdensome employment law landscape. 

But, against this background of uncertainty 

comes some fresh new insights and energy 

from our emerging HR leaders and young 

professionals that will help lead the way for 

a new workplace that more closely mirrors 

the choices and freedoms that we have in 

our personal lives.  

Decemberõs HR Magazine highlighted 30 

HR professionals under 30 who already 

have the awareness that they are directly 

impacting peopleõs lives at work, many of 

whom describe themselves as òservant 

leadersó who are consciously setting out to 

redesign work.  Hereõs a few if their ideas, 

already being implemented:  personalized, 

just-in-time learning based on career goals 

and desires; reaching out to educational 

institutions with no HR tracks to come on 

campus and talk about why HR is such a 

great career and how to break in; hiring 

non-HR people into HR, with subject-matter 

expertise that can assist in recruiting, hiring 

and career-development in targeted areas; 

creating young professional groups for net-

working and support in their local SHRM 

chapters;  finding creative ways to weave 

culture and branding into talent acquisition 

and development AND championing prac-

tices that allow workers to choose when, 

how, and where they will work!  To a boom-

er like myself, raised to comply with òwhat 

isó . . . this is almost blasphemy . . . but, 

yes!  Work is a critically important human 

institution that takes up incredible amounts 

of time in oneõs life.  Can we not even raise 

the questions of how to improve upon it? 

Those of us that have been around a long 

time have to set aside conventional wisdom 

about work and HRõs role in it, and allow 

the next generations of HR professionals to 

lead the way!  We can help! 

Karen Eichstaedt, Chapter President Our HRLA programs Committee has been 

hard at work designing a new slate of pro-

grams for 2017 that are sure to make you 

want to spend a morning or evening with us! 

Weõre kicking off the new year with our own 

board member Craig Haas, Ph.D,  in a stellar 

presentation on Emotional Intelligence and 

its importance in making or breaking ca-

reers.  Join us on January 19 for a dinner 

meeting at the New London Holiday Inn for 

fresh insights into this topic. 

February is our annual New Member Break-

fast at the Holiday Inn in Norwich on Febru-

ary 7, and we are delighted to have Dave 

OõBrien back in March for our HR Week with 

a dinner at Holiday Inn in Norwich.  More 

info inside . . . .  I look forward to seeing 

everyone.   

  YŀǊŜƴ 

http://www.hrlact.org/
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http://www.ctshrm.org/UpcomingEvents/tabid/82/Default.aspx
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