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Happy New Year, everyone!

Hereds hoping your

time with family, friends and loved ones. |
realized pretty
resolution to not go overboard with gift
shopping at the holidays this year was
sadly ignored as | attempted to load up the
car for my trip north. Whatever made me
think that | could fit a reclaimed wine rack,
3 hand-made wheelbarrows, 2 bags of
stocking stuffers and presents for 12 peo-
ple in my vehicle! But all arrived safely . . .
and, such fun! However, next year . . ..

Speaking of nex-t y e
more important time to be in our profes-
sion. As | have come to believe (and if you
read the Nowlan issues of SHRM maga-
zine), we are on the verge of a workplace
evolution, and HR
seat. To begin with, we will be navigating
a year of the probable revisiting of major
workplace legislation under a new political
administration.

Starting with a redo, or an elimination
entirely, of the proposed overtime laws
that gave us all headaches this year under
the new FLSA rules, we can also anticipate
a lessfavorable view of the current federal
minimum wage movement. There may be
new faces in the National Labor Relations
Board that could roHback prounion poli-
cies such as the quickieslection laws. We
can expect deeper scrutiny of our9d forms
and a closer look at immigration policies
and practices. Paid family leave programs
on the ballot in many areas may have a
harder time getting approved. We all will
have to watch for changes to our already
burdensome employment law landscape.
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Our HRLA programs Committee has been
hard at work designing a new slate of pro-
grams for 2017 that are sure to make you
Y eidfessiéhalFtigatiwill Wéiptidad tifeWay! fdr t Ywant to spend a morning or evening with us!

But, against this background of uncertainty
comes some fresh new insights and energy
from our emerging HR leaders and young

a new workplace that more closely mirrors re kicking off the

board member Craig Haas, Ph.D, in a stellar
presentation on Emotional Intelligence and
December ds HR Magazi nite impoitagde lini rgakingeod breaking ca-
HR professionals under 30 who already reers. Join us on January 19 for a dinner
have the awareness that they are directly = meeting at the New London Holiday Inn for

our personal lives.
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OdBrien back in March
a dinner at Holiday Inn in Norwich. More
info inside . . . . | look forward to seeing
everyone.

already being implemented: personalized,

and desires; reaching out to educational
institutions with no HR tracks to come on
campus and talk about why HR is such a
great career and how to break in; hiring Y| NB y
expertise that can assist in recruiting, hiring Inside this issue:

and careerdevelopment in targeted areas;

creating young professional groups for net- HRLA Events 205
working and support in their local SHRM
chapters; finding creative ways to weave Savethe-Dates 6
culture and branding into talent acquisition
and development AND championing prac- Welcome New Members! 7
tices that allow workers to choose when,

9-10

how, and where they will work! To a boom- Member Photo Gallery

er like myself, raised to comply with owhat
i s6 this is al mPItHRBALeaderghin,, 1
yes! Work is a critically important human

institution that takes up incredible amounts

of time in oneds |ife. Can we not even r ai
the questions of how to improve upon it?

Those of us that have been around a long CT SHRM

time have to set aside conventional wisdom

about work and HROs role in it,

the next generationslof HR professionals to
lead the way! We can help!



http://www.hrlact.org/
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EQ Competence:

HR’s Secret Weapon

Establishing the Talent Advantage that Drives Organizational Performance

Our Featured Speaker Dr. Craig Haas is a Management Consultant and Executive Coach at Ad-
vantage Performance Group with over 15 years of experience in helping companies select high
quality talent and develop leaders.

Craig’s specialty is talent assessment for enterprise wide talent acquisition and leadership devel-
opment initiatives. Craig is also a talented training facilitator and serves as an executive coach to
senior and mid-level leaders. He has provided executive assessment and coaching, employee
selection and leadership development services to companies For the previous 5 years, Craig
was the head of U.S. Professional Services at cut-e (a leading global test publisher and consult-
ing firm). At cut-e, Craig conducted executive assessments for CXO and Managing Director level
role, spanning the Fortune 500 to mid-size firms.

Craig was in an internal corporate HR role serving as the Senior Manager of Talent Development at Burger King Corpo-
ration’s global headquarters. Craig’s first consulting job after completing his PhD was at Hogan Assessment Systems,
Inc. During his six year tenure, he developed a deep expertise in the design, validation and utilization of assessments to
improve the ROI of human capital. Craig earned his Ph.D. in Industrial-Organizational Psychology from Florida Interna-
tional University (Miami’s public research university) and has received the SPHR, GPHR and SHRM-SCP Certifications.

Join us for this dynamic presentation!

Human Resources professionals are uniquely positioned to hugely impact their organ-
ization’s current and future capabilities through the selection, development and reten-
tion of the firm’s talent. Commonly HR will focus on applicants’ work experience and
employees’ ongoing development of technical competence to ensure high quality tal-

Interpersonal
Awareness ent. However, this work-task focus to talent just helps the firm keep pace with the

competition and overlooks one of the strengths HR pros themselves often have, high
Emotional Intelligence (EQ). This presentation will highlight a series of case studies
highlighting the ROI of talent with EQ competence and discuss means to foster high
EQ within your own organization.

Thursday, January 13,2017 | earning points of this fascinating presentation:

5:30 —7:30 PM ) : : .
Holiday | + What is Emotional Intelligence (EQ) competence and why it matters
oliday Inn
35 Gogemor Winthrop Bivd. + A conceptual model of EQ competence within an organization

New London, CT

Registration: www.hrlact.org

HRLA Members: $35
Guests: $45 » Next steps to help you turn EQ into a competitive talent advantage

SHRM & HRCI Credits pending

+ Whatis an EQ competent leader & what differentiates them from others
EQ competence in leaders and individual contributors boosts ROI

Bring-A-Friend! If they join HRLA,
YOU recei 10 Dunkin Donuts Card!
Thank you to our Sponsor receive a $10 Dunkin Donuts Car

I —
Who Should Attend?

HR Professionals ~ Recruiters ~ Supervisors ~ Managers ~ Students ~ Business Owners
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http://www.ctshrm.org/UpcomingEvents/tabid/82/Default.aspx
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CT SHRM

CT SHRM State Council Webinar
in conjunction with Checkster

Date: January 27, 2017

Time: 1:00 —2:00PM

Cost: $30

Credits: Pending for 1.0 credits each for SHRM and HRCI Credits

Registration Link: https://www.bigmarlcer.com/monthly-ct-shrm-council-seri/QualityotHire

Webinar: Quality of Hire: Talent Management with Strategic Impact

Topic and Description of program:
* How is social networking changing talent management?
*  What will big data enable HR to do?
*  Why should you care about candidate and employee experience?

All of those questions become so much simpler to answer when you have a clear vision of the ultimate metric
that matters most: quality of hire. Rated, by far, as “the most important™ metric by line managers, only the most
progressive organizations have made progress to define it, measure it and improve it. This session will provide a
framework in which to master the often hard-to-define practice of hiring and promoting with quality and will
also help transform talent management.

Finally, it will provide a broad strategic view on how this revolution around quality is transforming the world of
staffing, RPO and corporate talent management.

Learning Objectives:
o Effectively influence their quality of hire
o Provide attendees with a clear action plan
¢ Provide industry understanding and insight on quality of hire
o Deliver the ultimate metric of talent management

Featured Speaker:

¢ Yves Lermusi (aka Lermusiaux) is CEO & co-founder of Checkster
Checkster is a social rating tool (www.checkster.com ).

e Mr. Lermusi is a well-known public speaker and a Career and Talent industry commentator. He is often
quoted in the leading business media worldwide, including Fortune, The Wall Street Journal, Financial
Times, Business Week, and Time Magazine. His articles and commentary are published regularly in
online publications and business magazines. Mr. Lermusi was named one of the “100 Most Influential
People in the Recruiting Industry” and his blog has been recognized as the best third party blog.

e Mr. Lermusi founded Checkster after 7 years at Taleo (TLEO) as President of Taleo Research. Prior to
Taleo, Mr. Lermusi founded iLogos (acquired by Taleo) and held several positions in research and
consulting organizations in Europe.

e Mr. Lermusiaux earned a degree in Physics and Philosophy, and has a diploma in Economics from the
University of Brussels and from the University of London.

o Specialties: General Management, Strategy, Business Analysis, Alliances, Marketing & Internet
Marketing, Market Research, Public Speaking







