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Happy Fall, Y’AlI!!

| am still in a New Orleans
frame of mind, but happy
to be a New Englander as
our southern states have
been beleaguered with
tropical storms.

This past Labor Day, when
we reflect on the working
people of our nation and
their contributions to the
growth of our economy, |
recalled a comment made
by management consult-
ant and author Patrick
Lencioni. Patrick was a
keynote speaker at SHRM
NOLA this past June, and
you may recall a couple of
his popular books “The
Five Dysfunctions of a
Team” and “The ldeal
Team Player”.

In his address to about
15,000 HR professionals
(and there were few empty
seats), he made a state-
ment that really stuck with
me and made me both
proud to be in HR, but also
aware of the breadth of
our responsibility. In the
course of his management
consultancy work, he
noted how many manage-

Block Island, Rhode Island

ment executives and lead-
ers said to him they couldn’t
wait until they retired so they
could do some real
“missionary” work and make
a difference in the world.
While | am paraphrasing his
words, his response to that
was this: you don’t need to
go anywhere in the world . ..
your mission and missionary
work IS RIGHT HERE within
your organizations. We are
called upon to create and
manifest the “workplace that
works for everyone”, a con-
cept that | can understand
but also know how far we
are away from as organiza-
tions. What would that look
like? An organization that
made your employer wildly
successful. An organization
that your customers were
loyal to and wouldn’t think of
going anywhere else. An or-
ganization where your em-
ployees could contribute
based on their strengths,
while enjoying a healthy and
balanced homelife and look
forward to coming to work
each day. When | think of
the thousands of things that
HR gets pulled into on a
daily basis, where do we get
the space and time to even
envision such a concept????

| see this as HR’s challenge as a
profession . .. moving from
“transaction-processing” to lead-
ing the organization towards a
workplace that works for all of us!

It’s a good start being involved
with HRLA . .. we are here to help!
We’'ve got some great programs
coming up in the fall . . . our an-
nual legal update in October, a
great panel in November on ADA,
and our annual meeting with a few
fun surprises this year in Decem-
ber!

We are running membership drives
to build our community, and seek-
ing new board members who want
to contribute. If you have been
contemplating getting more in-
volved, now is your time! Don’t
wait until “retirement” is looming
to make a difference in your HR
community . . . we need you!

Inside this issue:

Legal Update Page 2
Navigating ADA Page 3
2018 Tri State Shrm Page 4
Conference

Membership Initiative  Page 5
Volunteers Needed Page 6
SHRM Recertification  Page 8
Pictures Page 12
Your HRLA Board Page 13


http://www.hrlact.org/

—_— —

|
| HELA
. of Eastern
i Conmecicil

Human Resource Leadership
Association of Eastern CT

HRLA ANNUAL LEGISLATIVE UPDATE LR I MASE T

OCTOBER 18TH

FILIATE (O}

DINNER MEETING

HRLA is proud to bring you an evening of legislative changes, trends and information critical
to your success as an HR Professional. This is the premier opportunity to get briefed on
recent legal decisions that impact your daily work in significant ways.
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Legislative
Update

Attorney Diette will outline and give updates on:

Critical 2017 workplace law changes
What to expect for 2018

* How to ensure you're in compliance

CHRO and EEOC trends and initiatives

* Case Law impacting workplace practices

NLRE Developments
Wage and Hour Developments
HR Best Practices

Who Should Attend:

* HR Professionals

* In-house Counsel

* Supervisors/Directors
* Business Owners

Featured Speaker

Our most popular event

Sign Up Early!

Wednesday, Oct. 18, 2017
Dinner Meeting: 5:30 - 7:30 PM

Holiday Inn, 35 Governor Winthrop Blvd., New London

HRLA Member: $35
Guest : $45
Register at:

www.hrlact.org
Networking

Delicious Dinner
Door Prizes
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Meredith G. Diette, Esq. represents public and
private employers before state and federal
courts and administrative agencies, including
the Commission on Human Rights and
Opportunities, the Mational Labor Relations
Board, and the State Board of Labor Relations
on a variety of employment-related matters
such as claims of discrimination, wrongful
discharge, retaliation, sexual harassment,
unemployment, and employee discipline.

Practice Areas:

Labor Relations Law and Prevention Practices
Employment Law/Litigation

Wage and Hour Law

Government Regulation Compliance

Class Action Litigation

PROUDLY SPONSORED BY:
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Human Resources Leadership Association of

Eastern Connecticut
Breakfast Event 7:30am Movember 9, 2017

Holiday Inn, Morwich
Navigating the ADA Interactive Process:
sion w/ Q&A

You've hired someone who tells you during orientation
that he i legally classified as "blind”. Someons needs
a senvice animal at work. An employes wants to return
to work after a serious auto acddent, but doesn"t know
how to enter and exit the building in their reduced
capacity. & supervisor tells you that one of their em-
ployees is suffering from a mental disorder that is im-
pacting their ability to do their job. What do these
situations have in common? The need for sensitive,
balanced and open dialogue between all parties _ . .
and our panelists can help!

A Panel Discus

Featured Panelists

Holly Cini, Attormey, Jackson Lewis (Employer’s Perspective)
Haolly regularly defends dlients in employment-related litigation, including
whistle-blowing claims, client retaliation matters, harassment and em-

ployment discrimination claims, and ADA/FRMLA litigation. Holly is a regu-
lar speaker at HRELA and participates in our annual legislative updates.
Mary Kelly, Attorney, Livingston, Adler, Pulda, Meiklejohn &
Kelly (Employee’s Perspective)
Mary represents employeas in discrimination and retaliation claims, as

well as representing emiployees in first amendment actvity, breach of
contract, invasion of privacy and other tort claims. She regularly repre-
sents employees in state and federal couwrts, at BOL, CHRO and the EEDC.

Key Learning Points!!!!

+ Facilitating requests for work-

place accommodations;

* Understanding the interactive
process;

« Gamning confidence in your abil-
ity to have positive, successful
CutComes

Ryan Bangham SHRM-CP, Manager lliness, Injury and Ac-
commaodations, U/Conn

With appreciation to
our event sponsor!
A5 3 member of the HR Department at U,/Conn in 5torrs, Ryan is respon-
sible for compliance with ADA, the Rehabilitation Act of 1973, and other
relevant state and federal laws pertaining to employess with disabilities.

He provides education and training to the university in understanding
disability access, rights and responsibilities.

% PAYCONTT

CREDITS PENDING!



q Tri-State SAVE THE DATE!
JIREP- SHRM - APRIL 29 - MAY 2, 2018 -

2018 TRI-STATE SHRM CONFERENCE

HR: ACHIEVING GREATER ORGANIZATIONAL VALUE
MOHEGAN SUN CONVENTION CENTER

An exceptional learning and networking event.

Registration to Begin in May, 2017. Choose 2.5 Days or 3.5 Days [including experiential
teambuilding events| or just the 1.0 Day Special Interest Summits!

DYNAMIC KEYNOTE SPEAKERS

Maura Dunn, VP HR [CHRO] and Administration, Electric Boat - Division, General
Dynamics HR’s Value in Rapid Transformation and Significant Expansion Modes

Brian Silva, SVP HR [CHRO] and Administration, Fresenius Medical Care N.A. and
Immediate Past Chair, SHRM Increasing HR Value in Complexity and Chaos
SUNDAY, APRIL 29, 2018 — AN EXTRAORDINARY WELCOME!
Welcome Luncheon and your choice of 4 Experiential Team Building Events

Golf Tournament, High Ropes Course (Entry, Intermediate, Advanced),
Competitive Cooking Lesson, or Tribal Scavenger Hunt

Special Reception with Tribal Leadership Welcome and Entertainment

MONDAY, APRIL 30 AND TUESDAY, MAY 1, 2018

Your Choice... 5 Professional Tracks: CHRO [40 CHROs cap], Culture, Talent
Management, HR Business Partners, and HR Service Center
Except for CHRO Track, choose sessions across all tracks!

Networking: Breakfasts, Lunches, Knowledge Bazaar, Gala Event, Relaxation Spa &
Casino 101 Reception, State Receptions, and Wolf Den Concert

WEDNESDAY, MAY 2, 2018 - SPECIAL INTEREST ONE-DAY SUMMITS

Your Choice... Diversity & Inclusion, Legislative Update, and Total Rewards

For information on our many Sponsorship & Exhibitor opportunities, contact
Lindsay Fernandes, Sponsor & Exhibitor Chair at Ifernandes@collette.com.

Slated to be our best ever... don’t miss it!



JULY KICK-OFF HRLA MEMBERSHIP INITIATIVE*
A Thank You Gift ~ Just for YOU

Have YOU been thinking about joining HRLA?
Go to www.hrlact.org and Join Now.
Then, you may choose a Thank You Gift at our next HRLA meeting.

New Member Gifts

HRLA Ecosmart Bag HRLA Urban Messenger Bag & Mug

13”” Recycled Tablet Bag 1007% Recycled Material
Embossed with the HRLA Logo Imprinted with the HRLA Logo

HRLA Members - Referrals Welcome!

If your HR friend or colleague types your name on the HRLA Website Application,
“How did you hear about HRLA?” & then they JOIN HRLA, you may choose a Referral Gift.

HRLA Classic 20” HRLA Energy Bar Pro
Weekender Bag 8,400 mAh
Embossed with the HRLA Logo Imprinted with the HRLA Logo

*HRLA Membership Initiative - for all new members & referrals beginning July 1, 2017

Contact Maria D’Amelia, maria.k(@hdibeer.com or Janet Welch, wjanet2o@aol.com with questions.
Visit www.hrlact.org




/\ Calling all HR Leaders, Movers and Shakersli!!|

A Workplace that
Works for
Everyonelllll

The Human Resources Leadership Association of
Eastern Connecticut (HRLA) , our local SHRM Chap-
ter, is seeking a few talented, creative and engaged
individuals interested in serving on one of our board
committees for the 2018-2019 term of office! Join
up with one of the state’s most active chapters in _

) ) Can you give us a few hours a month? Or take
helping plan and execute monthly professional devel- |, 122 tasks? We now have a “committee
opment meetings and special events, help to grow structure” so all work can be shared
our HR community in eastern CT, and stay abreast of
current HR best practices and legal updates.

We need help in the following areas:

Program Planning
Communications

Meeting Planning & Logistics
Marketing

Other benefits of board membership include: /\
HRCI & SHRM CREDITS! N
NETWORKING AND SUPPORT VOLUNTEERS
LEADERSHIP SKILL DEVELOPMENT NEERED)

ELEVATE AND CONTRIBUTE TO THE GROWING | e needyoul SV
IMPORTANCE OF THE HR PROFESSION Please contact:

COLLABORATION, FUN AND COMMISERATION! Karen Eichstaedt, President,
keichstaedt@charter.net
ADD TO YOUR PROFESSIONAL CREDENTIALS

Katie Quackenbush, President-Elect,
at presidentelect@hrlact.org




[#552. 2017 Calendar of Events

January February March
EQ Competence: HR's Secret Weapon New Member Open House Building a Culture of Accountability
1/19/2017 2/7/2017 3/7/2017
5:30 PM 7:30 AM 5:30 PM
New London Holiday Inn Norwich Holiday Inn Norwich Holiday Inn
April May June
Bias DOL Wage & Hour Audit The Value of Investing in a Healthy Workforce
4/5/2017 5/9/2017 6/7/2017
5:30 PM 5:30 PM 7:30 AM
Norwich Holiday Inn Norwich Holiday Inn New London Holiday Inn
July August September
Qur Annual Summer Social Relaxing with HRLA Friends Moving from HR Metrics to HR Analytics
TBD (July 11, 12 or 13) 8/25/17 9/13/2017
5:30 PM All Day 7:00 AM (Note Early Start Time!)
somewhere fun Block Island Norwich Holiday Inn
October November December
Legal Update ADA Reasonable Accommodations process Annual Meeting & Holiday Party
10/18/2017 TBD (Nov 7, 8 or 9) 12/7/2017
5:30 PM 7:30 AM 5:30 PM
New London Holiday Inn Norwich Holiday Inn Possibly Norwich

More details about each event will be posted on www.hrlact.org as they become available.




Recertify Your SHRM-CP or

SHRM-SCP in 2017!
CT SHRM

IT’S EASY!

If you are at least one year into your
recertification period and have the
required 60 credits or more, you can
recertify by going to your SHRM
certification portal. I#’s easy!

If you recertify before your current
three-year recertification period ends,
your recertification period remains the
same (1t 1s not shortened), and the new
recertification period begins as
previously scheduled.

Recertification periods begin with the month following your birth month. Once
your recertification application is complete and has been approved, your next
three-year recertification period will begin from your existing end date.

Example:
o Initial certification period: May 2016 (took exam)—July 2019
(birth month)

« Recertified: December 2018
« Next three-year recertification period: July 2019—July 2022

Credits you earn between when you recertify and the end of the current period do
not apply to the next recertification period.

Don’t wait, if you have the credits, do it now!
Log onto the SHRM Website for more details and directions:

www.SHRMCertification.org

Questions, contact Sandy Spencer, HRLA Certification Chairperson
Certifications@hrlact.org
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Please Join Us!
HRLA Annual Holiday Meeting &
2018 Board Member Inductions

Thursday, December 7th, 5:00 -7:30
Latitude 41 Restaurant

105 Greenmanville Avenue

Mystic, CT 06355

Fer your entertainment . . .

Speaker David Horning will provide a
humeorous leck at motivation in a
presentation titled:

“THE PERSPECTIVE DIRECTIVE:
DISCOVER YOUR MOTIVATIONI"

Gorgeous venue by the
sea, delicious holiday
meal, door prizes, music,
and Induction of the
2018 HRLA Board of
Directors!

ciation to our event
sponsors:

ONEDIGITAL
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Visit the HRLA Website

Many FREE Events with Recertification Credits for YOU

There are fresh and interesting webinars, conferences, and meetings being posted on
the HRLA Website almost daily thanks to our Website Guru Amy Gendron! These are lo-
cated on both the front landing page and under Events/Professional Events. Check these
out and visit often — many of these Events are FREE and have HRCI and SHRM recertification Credits.

HR Job Postings:
Do you have an HR Job Opening at your company? At this time, it is FREE to post your HR

Job on the HRLA Website! It's as easy as 1, 2, 3! Go to , scroll down on the
front landing page; click on Job Posting under Employer Center. Fill out a few boxes and Voila
— you’re done!

Have you Moved? Do you have a New Job?

Update your HRLA Website Profile if you move, change email address or obtain @ @

a new position, etc. We want to continue to stay in touch with you! STAY ® TOUCH

NOTE: If you come to a meeting and are not REGISTERED ahead of time, you
may not receive the follow-up email with the Recertification Certificate and any other materials. It's best if
you can register for our events ahead of time vs. being a walk-in. If you are a walk-in, be sure to inform the
great volunteers at the registration table of your email address.

Stay up-to-date m
Join HRLA on Linkedln and also on Facebook!

HRLA Events & Board Meetings Welcome New Members!
2017 Board Meetings Welcome Back to our former members and
Aug.8 Reftreat  Sept. 28 Programs In-Person Welcome to our brand new member!

Dec. 14 Annual Mtg

2017 HRLA Events

Come and Join Us ~

July 12 Dinner Event Summer Social! Dana Dowdall L" ' " ')1""4

Aug 25 Summer Outing!  Block Island

Sept 13 Dinner Event Holiday Inn, NOR Lori Neuman
Oct 18 Dinner Event Holiday Inn, NL

Nov 9 Breakfast Event  Holiday Inn, NOR V|Ck| Frye

Dec 7 Annual Meeting  Holiday Party & Mtg

\
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NEW MEMBERS
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HRLA

of Eastern
Connecticut

Your Valuable HRLA Membership —
Have you been thinking of joining HRLA? NOW is the Time! |

GOOD NEWS

Membership is only $70. Even though our various costs (meals, etc.) continue to increase, the Board con-
tinues to manage our expenses to achieve our goals and keep the overall budget in balance. This has

permitted us to keep this year’'s dues unchanged.

HRLA helps you meet your professional goals in several ways including:

* An opportunity to network on a monthly basis with colleagues facing similar problems and challenges.
¢ Monthly topics that are pertinent and of concern to HR professionals.

* An annual meeting on diversity in the workplace.

* An annual meeting on Legal Updates - always a “hot” topic for companies of all sizes.

¢ |Information on SHRM-CP and SHRM-SCP; PHR/SPHR certification classes.

* Full access to all areas of our website.

e The opportunity to post jobs at no cost—or look for a new job. THANK YOU
e The chance for recertification credits at many of our 2017 programs.

e Achance to be a part of one of the best local SHRM chapters in New England.

Joining is as Easy as 1, 2, 3:
Click on Click on the "Becoming a Member" tab , Click on "Becoming a Member"
again, Scroll down to "Become a Member", Enter your profile & pay on-line or mail in your check!

We Want YOU! Is Now Yowur Time to Step Forward?

The 2017 HRLA Board is up and running strong! But, we still need YOU!
The Nominating Committee is in search of the following Volunteers
Committee Positions

Membership Committee: Assist with mailings, flyers
Logistics Committee: Assist with finalizing details, set-up
Greeters & Registration Desk: Assist with Event registration
Communications Committee: Assist with Newsletter, Marketing

Contact Karen for further information! president@hrlact.org

WELCOME - New Board Members
Davina Pegge, Membership;

Lisa Sanders, Workforce Development, \/éfe)r
CAI'C

Rochelle Pryor, Communications

g for

Volunteers
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Great Time at
Block Island!!! August 25, 2017
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OUR CORE VALUES

Collaboration—We reach out to other

professional discipline for mutual develop- A
ment; we build strategic partnerships.

LATINWDM

. o g q CHAPTER
Community—We promote civic service

and support efforts to meet the needs of the
local community.

Development—We provide opportunities

for professional growth and networking.

We promote excellence in human resource
practices.

Innovation—We foster an environment for
generating ideas. We seek opportunities to
be leaders and facilitators of change.

Integrity—We promote the highest ethical standards and
behaviors.

Contact HRLA CT

34 East Town Street
Norwich, CT 06360
info@hrlact.org

_fi¥]in of Eastirn

Connecticut
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